Connell  still  hopeful  of  more  gov’t  funding 


President  George  Connell  says  he 
remains  hopeful  that  the  Ontario 
government  will  eventually  provide 
more  operating  money  to  the 
universities. 

In  an  interview  after  the  May  15 
Governing  Council  meeting  Connell 
said  that  although  the  May  13  budget 
contains  no  more  than  the  four  percent 
increase  announced  previously  for  the 
Universities  in  1987-88,  “it’s  still 
appropriate  to  hold  onto  a wait-and- 
see  attitude  for  a while  longer.” 
However,  he  noted  that  while  David 
Peterson’s  minority  government  has 
made  a multi-year  commitment  to 
hospitals  for  capital  requirements, 
there  has  not  yet  been  similar  recog- 
nition of  university  needs.  “I  hope  that 
might  come  at  a future  time,”  the 
president  said. 

Had  the  Excellence  Fund  been  in- 
cluded in  the  1986-87  grant,  the  in- 
crease to  the  universities  would  have 
been  7.5  percent,  Connell  said  in  his 
report  to  Council.  "This  would  have 
been  regarded  by  most  observers  as  a 
generous  settlement  that  would  lead, 
in  time,  to  the  restoration  to  health  of 
the  universities.” 

However,  the  segregation  of  the 
Excellence  Fund  from  operating 
grants  and  the  uncertainty  of  its  con- 
tinuation have  created  concern . 

Connell  said  many  members  of  the 
government  believe  that  faculty  have 
the  bargaining  power  to  obtain  high 
salary  settlements;  in  order  to  make 
sure  money  goes  to  problem  areas, 
the  government  designates  funds, 
restricting  their  use.  This  reduces  the 
universities’  ability  to  set  their  own 


priorities  and  manage  their  own 

affairs,  he  said. 

eriheH  v,-rep°^,  the  President  des- 
!d  ins  activities  during  the  past 
year  outlined  his  impressions  of 
meetings  with  chief  executives  of  a 
number  of  corporatations  and  dis- 
SS"  g0V— ‘ funding 

In  the  course  of  visits  to  about  100 
academic  and  administrative  depart- 
ments m the  University,  he  said 
he  achieved  a heightened  awareness 
ot  both  the  determination  of  all 
units  to  perform  well  and  of  the  con- 


straints imposed  on  performance  by 
underfunding. 

Among  the  latter,  Connell  identified 
those  that  appeared  to  be  of  the 
greatest  concern.  He  said  the  need  to 
ensure  the  replacement  of  faculty  in 
order  to  safeguard  the  University's 
high  reputation  was  the  problem  most 
often  mentioned. 

Among  other  matters  of  general 
concern  he  noted  the  need  for  ade- 
quate accommodation  and  new  equip- 
ment, funds  for  graduate  students, 
especially  those  on  visas,  money  for 
research , and  efforts  to  ensure  that 


University -wide  planning  and  the 
distinctive  missions  of  the  Scar- 
borough and  Erindale  campuses 
remain  compatible. 

Although  some  people  said  the 
“remoteness  of  Simcoe  Hall”  was  a 
concern,  none  expressed  complaints 
about  the  amount  or  quality  of  admin- 
istration or  about  Governing  Council. 

Connell  said  he  senses  a growing 
awareness  of  the  importance  of  univer- 
sities among  the  corporate  executives 
he  has  met.  He  said  a “dramatic 

Continued  on  Page  2 
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A special  celebration 

'A  sunny  day  in  May  has  been  chosen"  read  the  invitation  to  "A  Special  Celebration"  held  to 
honour  the  members  of  the  Presidents'  Committee  May  13.  About  500  members  attended  the 
^ent,  which  began  in  Convocation  Hall  with  welcoming  remarks  by  William  Farlinger,  chairman 
of  the  committee,  and  President  George  Connell,  and  a concert  by  the  Orford  Quartet.  Seen  here 
enJoying  a buffet  held  after  the  concert  in  a blue  and  white  marquee  set  up  beside  Con  Hall,  are 
Malim  Harding,  chairman  of  the  Varsity  Fund  and  founding  chairman  of  the  Presidents' 
Committee  (left),  Denis  Brott,  cellist  in  the  quartet,  and  his  wife  Julie  and  daughter  lalia.  Last  year 
marked  the  first  time  more  than  1,000  individuals  contributed  $1,000  or  more  to  U of  T. 

Presidents'  Committee  members  donated  over  $4  million  in  1985  to  support  scholarships, 
research,  the  Varsity  Fund,  departmental  projects  and  the  committee!*  presidential  discretionary 
kjnd.  Members  also  donated  rare  books  and  other  gifts-in-kind  valued  at  $1.09  million. 


University  proposes  3%  increase 
for  administrative  staff 


by  George  Cook 

The  University  has  proposed  a three 
percent  basic  increase  in  salaries 
for  administrative  staff,  with  a 
minimum  increase  of  $600,  for 
1986-87.  The  proposal  was  tabled  at  a 
May  13  meeting  with  the  U of  T Staff 
Association  (UTSA). 

Merit  increases  would  continue  to  be 
awarded  on  a basic  three  percent  grid, 
with  a slightly  larger  increase  possible 
for  those  in  the  lowest  25  percent  of  a 
particular  salary  range. 

There  would  also  be  a possible 
one  percent  merit  increase  for  those 
who  are  paid  at  the  top  of  their  range 
who  would  otherwise  not  be  eligible  to 
receive  recognition  for  merit. 

However,  the  proposal  suggests  that 
those  in  the  top  25  percent  of  the 
salary  range  with  a merit  rating  of 
“very  good”  not  receive  a merit  in- 
crease. Other  overlapping  increases  in 
the  four  merit  categories  — satisfac- 
tory, good,  very  good  and  excellent  — 
would  also  be  eliminated. 

Under  the  plan,  an  employee  whose 
performance  is  rated  “excellent”  could 
receive  a salary  increase  of  up  to  seven 
percent  — the  basic  three  percent  plus 
four  percent  for  merit. 

The  University  proposal  follows  one 
made  by  the  staff  association  early  in 
March. 

UTSA  asked  for  an  1 1.7  percent 
basic  salary  increase  or  $2,668, 
whichever  is  greater . The  increase 
would  include  4.7  percent  for  inflation 
catch-up,  four  percent  for  a projected 
rise  in  the  consumer  price  index,  and 
an  additional  three  percent  for  higher 
staff  productivity.  In  addition,  salary 
ranges  would  be  adjusted  wherever 
necessary”  to  conform  to  market 
rates.  , , x 

In  addition,  UTSA  asked  that  prin- 
cipals, deans  and  directors  de- 

emphasize  merit”  and  give  all  staff  the 
maximum  allowable  pay  increase. 

UTSA  has  also  proposed  a wide 
range  of  benefit  improvements,  in- 
eluding  a more  comprehensive  dental 
plan,  more  rapid  accumulation  of  vaca- 
tion time  for  some  staff  and  the  in 

troduction  of  a vision  care  plan. 


The  University’s  retirement  pro- 
posals are  similar  to  those  made  by 
UTSA.  They  include  the  introduction 
of  an  early  retirement  plan  for  staff 
and  greater  flexibility  in  retirement 
dates. 

Under  the  University’s  proposal 
staff  would  be  eligible  for  early  retire- 
ment July  1,  1986.  If  they  were  60  and 
their  years  of  service  and  age  totalled 
80,  they  would  receive  the  pension 
they  had  earned,  without  penalty; 
however  it  would  not  be  equal  to  the 
pension  they  would  receive  if  they 
stayed  until  age  65. 

The  University  has  also  proposed 
changes  in  retirement  dates.  The  Uni- 
versity has  proposed  that  the  normal 
retirement  date  be  the  last  day  of  the 
month  in  which  the  employee’s  65th 
birthday  falls  or  last  day  of  subsequent 
Continued  on  Page  J, 


Mediation  results 


The  report  of  the  mediator  in  faculty 
salary  negotiations,  Hon.  Thomas 
Berger,  is  reproduced  in  today’s 
Bulletin,  as  stipulated  in  Article  6 of 
the  Memorandum  of  Agreement.  The 
report  sets  out  the  position  of  the 
parties  arrived  at  at  the  conclusion  of 
mediation  with  relevant  documents 
supplied.  (See  page  3.) 

If  agreement  is  not  reached  within 
seven  days  of  publication  of  the  report, 
a dispute  resolution  panel  of  three  will 
be  set  up.  One  member  of  the  panel  is 
to  be  selected  by  each  of  the  parties 
and  then  a chairman  is  to  be  selected 
from  a slate  of  possible  candidates 
agreed  to  in  Article  6:  Mr.  Justice 
Charles  Dubin,  Mr.  Justice  Alan  Gold, 
Don  Munro  and  Mr.  Justice  Sidney 
Robins.  If  none  of  these  candidates 
agrees  to  serve,  the  other  two 
panelists  are  to  try  to  select  a chair- 
man. If  they  cannot,  either  party  may 
ask  the  Chief  Justice  of  Ontario  or,  in 
his  absence,  the  Associate  Chief 
Justice,  to  make  the  appointment. 


Governing  Council 

Continued  from  Page  1 


change”  in  attitude  to  benefaction  is  in 
the  offing. 

“I  believe  leading  corporations  are 
moving  away  from  the  traditional 
position  in  which  they  were  periodic 
benefactors  contributing  to  capital 
campaigns,  perhaps  with  an  emphasis 
on  bricks  and  mortar,  and  are  begin- 
ning to  stake  out  for  themselves  a 
sustaining  role. 

“They  are  prepared  in  increasing 
numbers  to  commit  themselves  to 
longer-term  support  of  universities, 
support  which  is  directly  focused  on 
our  educational  role.” 

The  president  went  on  to  outline 
trends  in  government  funding  of  uni- 
versities through  a succession  of  prov- 
incial and  federal  regimes. 

There  was  a turning  point  in 
1978-79,  the  year  the  province  stopped 
basing  its  calculation  of  the  univer- 
sities' total  grant  on  enrolment 
growth,  he  said.  “The  universities 
were  placed  in  a position  where  their 
only  hope  for  financial  stability  was  to 
compete  vigorously  against  one 
another  for  increased  enrolment.  That 
they  were  in  competition  with  each 
other  for  a diminishing  pool  of  funds 
proved  to  be  devastating  for  them  all.” 
Prior  to  the  president’s  report, 
Council  heard  comments  arising  from 
the  May  6 executive  committee 
meeting. 

Professor  Kenneth  McNeill,  chair- 
man of  academic  affairs,  said  ques- 
tions remain  regarding  the  decision  of 
the  dean  of  the  School  of  Graduate 
Studies  to  reduce  funding  for  the 
Centre  for  International  Studies  (CIS) 
to  zero. 

He  noted  that  SGS  council  voted  to 
continue  the  centre  and  asked  whether 
the  guidelines  on  centres  and  instit- 


D.  SHUTER 
ROBES  LTD. 

26  Duncan  St. 
Filth  Floor 
Toronto,  Ontario 
M5V  2B9 
416-977-3857 

Academic  Robes 
and  Hoods 

Authorized  Robemakers 
to  University  of  Toronto 


utes,  approved  by  Council  in  1984, 
apply  to  the  CIS,  which  was  estab- 
lished in  1974.  The  guidelines  give 
deans  final  authority  on  budgets  for 
centres. 

“To  cut  to  zero  seems  to  exceed  the 
reasonable  discretionary  power  vested 
in  an  administrator,”  McNeil  said. 
“Who  has  the  real  authority,  Council 
and  the  academic  councils  it  sets  up,  or 
the  administrators  that  Council 
appoints?” 

He  said  Provost  Joan  Foley  has 
agreed  to  speak  to  the  matter  at  the 
next  meeting  of  academic  affairs  and 
that  he  will  report  back  to  the  Gov- 
erning Council  Executive  Committee 
and  full  Council  at  the  June  meeting. 

Staff  representative  Michael  Jackel 
and  Professor  Dorothy  Smith  raised 
questions  regarding  the  Executive 
Committee's  decision  not  to  forward  a 
resolution  to  Council  that  calls  for  the 
establishment  of  a University  policy  on 
. racism.  Jackel  asked  the  president  to 
address  the  matter  and  Connell  said  he 
will  ensure  that  the  University  com- 
munity is  fully  informed  of  the 
statutes,  guidelines  and  procedures 
available  to  counter  racism  . 

He  said  the  ombudsman  and  a new 
employment  equity  officer  will  give 
attention  to  the  matter. 

Smith  said  a University-wide  com- 
mission on  racism  should  be  estab- 
lished to  consider  the  problem  of  un- 
conscious racism  routinely  practised  in 
any  society  or  institution.  She  said 
such  a commission  would  be  an  ex- 
cellent way  for  the  University  to 
educate  itself. 

Council  chairman  St.  Clair  Balfour 
said  her  request  would  be  taken  under 
advisement  by  the  president. 

Balfour  also  drew  members’ 
attention  to  a proposal  to  reduce 
the  number  of  Council  meetings. 
According  to  the  proposal  there  would 
be  seven  rather  than  10  regular 
meetings  of  Council  and  its  com- 
mittees. Business  would  flow  from  the 
standing  committees  to  the  executive 
and  Governing  Council  before  the 
committees  met  again. 

The  change  would  allow  time  for  all 
committee  matters  to  be  considered  by 
the  executive  before  going  to  full 
Council.  A motion  to  amend  the 
bylaws  to  accommodate  the  schedule 
changes  will  be  considered  at  Gov- 
erning Council’s  June  meeting. 


Computerized  system 
planned  for  Robarts 
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by  George  Cook 

The  University  expects  to  reach  an 
agreement  with  Utlas  International 
Canada  for  the  purchase  of  an 
automated  library  circulation  and  in- 
formation system  before  the  June 
Governing  Council  meeting. 

In  an  interview  following  the  May  15 
meeting,  Vice-President  (Research) 
David  Nowlan  said  that  if  Council  ap- 
proves the  deal , the  automated  system 
could  begin  to  be  installed  early  in  the 
new  year  for  operation  by  May,  1987. 

Nowlan  said  automation  requires 
several  steps  — installation  of  the  com- 
puter and  .terminals,  data  loading  and 
training  for  library  staff. 

Formerly  part  of  U of  T,  Utlas  was 
sold  to  International  Thomson 
Organization  Ltd.  in  1985.  The  sale 
agreement  stipulates  that  Utlas  is  to 
be  given  an  opportunity  to  develop  an 
automated  circulation  system  for  the 
U of  T library. 

Vice-Provost  Brian  Merrilees  said 
plans  for  a fully  automated  library 
have  existed  for  20  years,  but  con- 
tinual delays  have  occurred.  He  said 
further  postponement  now  would 
seriously  diminish  the  quality  of 
library  services,  create  staffing  and 
equipment  problems  and  undermine 
morale. 

“We’d  be  losing  an  effective 
research  and  teaching  service,” 
Merrilees  said. 

In  the  course  of  recent  discussions 
regarding  last  year’s  $650,000  library 
acquisitions  fund  deficit  and  the  reduc- 
tions in  book  and  serial  purchases  re  - 
quired to  help  control  it,  several  fac- 
ulty members  suggested  that  money 
could  be  made  available  by  postponing 
automation  or  by  phasing  it  in  over  a 
longer  period. 

Helmstadter  said  he  does  not  think 
further  delay  wo^ld  help  protect  the 
acquisitions  budget.  An  automated 
information  system , capable  of  pro- 
viding data  on  the  frequency  and  loca- 
tion of  serial  and  book  use,  will  provide 
a solid  basis  for  the  management  of 
acquisitions. 

An  April  report  by  the  library 
administration  to  the  library  advisory 
committee  and  the  automation  review 
committee  said  further  delay  will  cost 
the  library  at  least  $200,000  per  year 
for  the  extra  staff  necessary  to  run  a 
manual  circulation  system. 

In  anticipation  of  full  automation, 
the  library  has  reduced  staff  and  re- 
tained outdated  equipment.  The  report 
said  an  additional  $40,000  will  be 
needed  to  purchase  and  maintain  fiche 
readers,  card  embossers  and  other 
equipment  if  a computer  system  is  not 
acquired  soon.  Moreover,  the  price  of 
an  automated  system  will  continue  to 
rise  with  inflation,  making  the  even- 
tual change  more  costly  as  time  goes 
by. 

By  spending  about  $2  million  this 
year  on  automation , the  library  will 
save  about  $1.5  million  over  the  next 
seven  years. 

Morale  will  “totally  crumble”  if  the 


Next  Bulletin 


The  next  issue  of  the  Bulletin  will 
be  published  on  June  9. 

The  deadline  for  receipt  of 
events  and  booking  of  display  ads 
is  May  26. 

Editorial  material  and  classified 
ads  should  be  in  the  Bulletin 
offices  at  45  Willcocks  St.  by 
May  SO. 


automated  system  is  not  in  place  soon 
the  report  said . Helmstadter  noted 
that  library  staff  unanimously  support 
automation,  whether  they  are  respon- 
sible for  circulation  or  acquisitions. 

The  University’s  central  library  is 
one  of  the  few  research  facilities  of  its 
kind  on  the  continent  yet  to  be 
automated,  although  it  already  has  one 
of  the  most  complete  data  banks  in  the 
world,  Helmstadter  said. 

Because  the  library  began  to  record 
book  and  serial  titles  and  the  relevant 
bibliographical  information  on  com- 
puter tape  or  disk  before  other  institu- 
tions, the  preliminary  work  required 
to  set  up  a computerized  system  has 
already  been  done. 

The  new  system  will  help  the 
library’s  users  and  its  administration. 
Computer  terminals  will  replace 
microfiche  readers  and  card 
catalogues;  patrons  and  librarians  will 
type  their  requests  into  a terminal  and 
receive  the  information  on  a screen. 
Inquiries  can  be  made  by  author,  title, 
subject  or  call  number. 

Terminals  will  supply  more  informa- 
tion than  is  currently  available  on 
microfiche  or  cards.  They  will  say 
whether  a book  is  on  loan,  in  binding, 
missing  or  being  replaced.  Books  can 
be  automatically  reserved  and  the 
computer  will  tell  the  user  how  many 
previous  requests  there  are  for  a par- 
ticular title.  Short-term  loan  material 
is  also  listed. 

The  system  will  also  permit  “dial-in” 
access  to  information  by  faculty 
members  with  compatible  personal 
computers  in  their  homes  or  offices. 

The  initial  installation  will  consist  of 
about  100  terminals  in  five  central 
library  locations  — Robarts,  Sigmund 
Samuel,  Science  and  Medicine, 
Engineering  and  Pharmacy.  The  Scar- 
borough and  Erindale  campus  libraries 
and  those  of  other  colleges  and 
faculties  will  be  added  to  the  network 
as  funds  become  available. 

The  system  will  help  librarians  track 
the  collection  since  they  will  have  more 
information  regarding  the  location  of 
books.  Loan  periods  can  be  changed 
according  to  demand  for  a particular 
title  and  information  collected  on  the 
frequency  and  location  of  use  of  par- 
ticular items  and  subject  areas. 

Regular  stock  taking  can  be  done  to 
measure  the  need  for  replacements. 


Correction 


The  May  5 Bulletin  incorrectly 
reported  that  an  April  23  notice  of 
motion  by  staff  representative 
Penelope  Laycock  to  the  Business 
Affairs  Committee,  asking  the  Univer- 
sity administration  to  negotiate  a 
Memorandum  of  Agreement  with  the 
U of  T Staff  Association  (UTSA), 
would  be  referred  to  the  Governing 
Council  Executive  Committee  before 
returning  to  business  affairs.  In  fact, 
motions  arising  in  committee  are  con- 
sidered by  the  committee  in  question, 
usually  at  the  next  regular  meeting, 
without  prior  referral  to  the  executive. 
Only  notices  of  motion  given  to  full 
Council  are  refered  to  the  Executive 
Committee. 

The  award  that  Professor  Derek  York 
will  receive  from  the  Royal  Society  of 
Canada  at  its  June  4 annual  meeting  >n 
Winnipeg  is  the  Bancroft  Award  and 
not,  as  reported  in  the  last  issue  of  the 
Bulletin,  the  Willet  G.  Miller  Medal. 
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Mediator’s  Report 


Governing  Council 
University  of  Toronto 
TORONTO,  Ontario 

Dear  Sirs: 


May  9th,  1986 

University  of  Toronto 
Faculty  Association 
TORONTO,  Ontario 

Mediator’s  Report 


each  of  the  parties  as  at  the  conclusion  of  me”iata  g et° the  P°S,t,°n  °f 

re^Bdations"  9 "H ^ mediat°r's  report  sha»  be  *«•»* 

Yours  truly, 

Hon.  Thomas  R.  Berger 

Administration  Offer 

April  8, 1986 


We  propose  a complete  settlement  of 
the  salary  and  benefit  negotiations  for 
1986-87  on  the  following  terms: 

(1)  Taking  into  account  ali  existing 
agreements  concerning  salaries, 
benefits,  vacations  and  pensions,  and 
taking  into  account  the  increase  in  the 
University’s  operating  grant,  we  pro- 
pose that  a pool  of  funds  for  purposes 
of  increases  in  salaries  be  created  in 
the  amount  of  4.86%  of  the  faculty  and 
librarian  salary  base. 

(2)  As  a first  claim  on  the  pool  of 
funds  referfed  to  in  (1)  we  propose 
that  full  PTR  be  paid  for  1986-87.  This 
will  increase  faculty  and  librarian 
salaries  by  an  average  of  2.63%  at  a 
net  cost  to  the  University  in  1986-87  of 
1.86%  of  the  faculty  and  librarian 
salary  base. 

(3)  We  propose  that  the  remainder  of 
the  pool  of  funds  (4.86%  - 1.86%  = 
3.00%)  referred  to  in  (1)  be  used  to 
provide  a 3.00%  across-the-board 
salary  increases  for  all  faculty 
members  and  librarians. 

(4)  We  propose  the  administration  of 
the  PTR  scheme  be  improved  to  recap- 
ture its  original  character  as  a salary 
component  distributed  entirely  on  the 
basis  of  merit  by  improving  the  pro- 
cedures for  allocating  the  PTR  funds. 

(5)  We  propose  that  overload  stipends 
be  increased  by  3.50%. 

(6)  We  propose  that  the  salary  ceiling 
for  Librarian  IV  be  removed  and  that 
a senior  salary  category  beginning  at 
the  current  Librarian  IV  ceiling  be 
created. 

(7)  We  propose  that  the  Dental  Plan 
be  updated  to  the  1985  fee  schedule  at 
a cost  of  $60,000  (.04%);  that  the  LTD 
payments  be  augmented  in  accordance 
with  the  provisions  of  Appendix  “A” 
which  is  attached;  that  the  Blue  Cross 
Semi -Private  Hospitalization  Plan 
premium  increase  in  the  amount  of 
$20,000  (.01%);  that  the  Joint 
Membership  Plan  premium  increase  in 
the  amount  of  $5,000  be  incurred;  and 
that  pensions  for  surviving  spouses 
which  were  terminated  on  remarriage 
be  reinstated  in  accordance  with  the 
terms  of  Appendix  “B”  which  is 
attached. 

(8)  We  propose  that  the  current 

costing  agreements  be  studied  by  a 
joint  committee  established  by  the 
Association  and  the  University. 


(0)  We  propose  that  the  Association's 
pension  proposals  be  referred  to  the 
Benefits/Pension  Plans  Committee  or 
to  a Pension  Task  Force  to  be 
established  by  the  Association  and  the 
University  for  a joint  review  of  the 
actuarial  valuation  dated  July  1,  1985 
and  to  consider  the  implications  of  any 
surplus  determined  thereby  and  any 
other  questions  relevant  to  the  pension 
plan  and  agreements. 

Appendix  A 

Proposal  Regarding  LTD 
Augmentation 

The  administration  proposes  a pro- 
cedure for  the  annual  augmentation  of 
benefits  to  individuals  in  receipt  of 
Long  Term  Disability  benefits  that 
would  continue  in  effect  from  year  to 
year  as  follows: 

That  in  connection  with  the  Long 
Term  Disability  Insurance  Plan  a one- 
time-only lump  sum  payment  will  be 
made  on  October  1 each  year  on  the 
following  basis: 

(a)  to  those  individuals  whose  disabil- 
ity commenced  prior  to  June  30, 1980 
and  who  are  not  eligible  for  any  index  - 
ation: an  amount  equal  to  a percentage 
of  their  annual  benefits  payable  as  of 
October  1 that  represents  the 
economic  increase  awarded  the  July  1 
of  the  same  calendar  year; 

(b)  to  those  individuals  whose  disabil- 
ity commenced  between  July  1, 1980 
and  June  30, 1981  and  eligible  for  a 3% 
indexation:  an  amount  equal  to  the 
percentage  of  their  annual  benefits 
payable  as  of  October  1 that 
represents  the  economic  increase 
awarded  the  July  1 of  the  same  calen- 
dar year,  less  the  3%  indexation; 

(c)  where  there  is  a difference  in  the 
average  economic  increase  awarded  to 
employees  in  the  Faculty  and  Staff 
Associations,  the  higher  of  the  two 
economic  increases  will  be  used  in  the 
above  calculations; 

(d)  this  economic  increase  will  also  be 
the  figure  to  be  used  in  calculating  the 
amount  of  indexing  provided,  within 
the  provisions  of  the  Long  Term 
Disability  plan,  to  individuals  whose 
disabilities  commenced  subsequent  to 
June  30,  1981; 

(e)  a deficit  or  credit,  as  appropriate, 
expressed  as  a percentage  of  salary, 
will  be  allocated  as  a first  charge  to 
salaries  and  benefits  for  the  following 
July  1. 


The  Position  of  the  Faculty 
Association 

The  Association  proposes  that  all 
salary  and  benefit  programmes  for 
faculty  members  and  librarians  be 
calculated  in  conformance  with  past 
practice,  with  the  following  modifica- 
tions, to  be  implemented  on  July  1, 
1986: 

I Salaries 

(a)  Salary  scales  to  be  increased  to 
match  the  increase  in  the  Consumer 
Price  Index  for  Toronto  from  July  1, 
1985  to  June  30,  1986. 

(b)  Restoration  of  salary  scales 
(“catch-up”),  which  was  begun  in 
1982-83  in  accordance  with  the 
Burkett  award,  be  further  advanced 
by  means  of  a 6.5%  increase  in  salary 
scales. 

(c)  Salary  scale  rank  ceilings  be 
abolished  for  Lecturer,  Tutor,  Senior 
Tutor,  Assistant  Professor,  Associate 
Professor,  Librarian  II,  Librarian  III 
and  Librarian  IV. 

(d)  The  Progress-Through-the-Ranks 
slope  for  Tutors  and  Senior  Tutors  be 
adjusted  by  having  the  amount  of 
money  generated  for  each  Tutor  and 
Senior  Tutor  below  the  breakpoint 
increased  by  $330.00  in  addition  to  the 
normal  increase  generated  by  the 
annua!  increase  in  salary  scales;  and 
that  the  Tutor  breakpoint  be  raised  by 
$7,070.00  in  addition  to  the  normal 
rise  generated  by  the  annual  increase 
in  salary  scales. 

(e)  Overload  stipends  to  be  increased 
by  3.5%,  in  addition  to  increases 
outlined  in  I (a)  and  (b),  above. 

II.  Pensions 

(a)  All  pensions  payable  under  the 
1966  Pension  Plan  for  members  of  the 
Academic  and  Administrative  Staffs 
of  the  University  of  Toronto  (the 
"Plan”)  and  prior  plans  to  be 
augmented  at  the  same  rate  as  the 
increase  in  salary  scales  outlined  in 
paragraphs  I (a)  and  (b),  above,  minus 
any  indexation  already  provided  for  in 
the  Plan. 

(b)  The  Plan  to  be  amended  to  ensure 
that  pensions  payable  under  the  Plan 
are  indexed  annually  by  the  increase  in 
the  Consumer  Price  Index  for  the 
previous  year,  reduced  by  3%. 

(c)  The  Plan  to  be  amended  to  ensure 
that  all  surviving  spouses  of  deceased 
pensioners  retain  their  surviving 
spouse  benefits  in  the  event  of 
remarriage. 

III.  Benefits 

(a)  The  Long  Term  Disability  In- 
surance Plan  payments  be  augmented 
as  set  out  in  Appendix  “A”. 

(b)  The  payments  under  the  Blue 
Cross  Dental  Plan  be  made  in  accord- 
ance with  the  1985  Ontario  Dental 
Association  fee  schedule. 

(c)  A scholarship  equal  to  the  value  of 
tuition  be  offered  to  any  dependent  of 
a faculty  member  or  librarian  for  study 
towards  a first  degree  at  the  Univer- 
sity, provided  that  the  dependent 
achieved  an  average  of  at  least  80%  in 
his  or  her  last  year  of  secondary 


Appendix  B Approximate  Cost  of  UTFA  Proposals  1986/87 

Proposal  No.  II  (d)  The  Plan  be  amended  to  ensure  that  all  surviving  spouses  of  deceased  pensioners  retain  their 
surviving  spouse  benefits  in  the  event  of  remarriage. 

Benefits  Paid  as  of  July  1, 1986  Updated  to  Reflect  the  Indexation/ Adjustment  Paid  Each  Year 


Total  Plan  Cost 


Operating 
Budget  Cost 


Cost  Related  To 
Faculty/Librarians 
$58,333.00 
6,562.00 
0.01% 


Increase  in  Accrued  Liability  $115,000.00  $101,660.00 

Annual  Amortized  Payments  12,935.00  11,435.00 

% of  July  1985  Estimated  Salary  Base  0.01% 

Costing  Assumptions:  . f 

The  implementation  for  the  re-iristatement  of  the  50%  surviving  spouse’s  pension  which  ceased  due  to  the  remarriag 
the  surviving  spouse  prior  to  July  1,  1984  would  become  effective  as  of  July  1, 1986.  The  re-instated  spouse  s pension 
would  be  based  on  the  spousal  pension  payable  at  the  date  of  cessation  of  this  pension,  plus  the  appropriate  in  exa  ion  as 
Provided  to  pensioners  since  that  date,  and  would  not  be  retroactive  nor  require  any  payback  of  any 
the  time  of  the  remarriage.  This  costing  is  based  on  the  six  (6)  suriviving  spouses  who  have  been  identified  a 11s  i 


schooling,  or  equivalent  thereof. 

(d)  At  the  discretion  of  the  faculty 
member  or  librarian , a part  of  the 
faculty  member  or  librarian’s  salary 
up  to  $1,000.00  annually  be  held  in  a 
“research  expense  allowance  fund”  to 
be  distributed  to  the  faculty  member 
or  librarian  at  that  person’s  request  to 
cover  research  expenses  (including, 
but  not  limited  to,  the  purchase  of 
equipment  and  books)  on  behalf  of  the 
University;  such  sum  to  be  allowed  to 
cumulate. 

(e)  Dental  and  medical  benefit  plans 
offered  to  pensioners  be  offered  on 
terms  at  least  as  favourable  as  those 
offered  to  faculty  members  and 
librarians. 

(f)  Vacation  entitlement  for  librarians 
be  increased  to  25  days  after  five  years 
of  service  and  to  30  days  after  seven 
years  of  service. 

IV.  Method  of  Calculation 
Methods  of  costing  increases  in 
University  contributions  to  benefit  and 
pension  plan  increases  to  reflect  the 
fact  that  faculty  and  librarians  have 
already  forgone  salary  scale 
improvements  to  cover  the  inflation- 
ary portion  of  those  increases. 

V.  Pension  Committee 

The  Pension  Plan  funds  to  be  managed 
separately  from  funds  otherwise 
owned  by  the  University  of  Toronto; 
management  to  be  overseen  by  a 
committee  with  proportional  rep- 
resentation of  employee  groups  with 
money  in  the  Plan. 

Appendix  A 

Long  Term  Disability  Payments  to  be 
Augmented 

Long  term  disability  payments  to  be 
augmented  in  the  following  way: 

That  in  connection  with  the  Long 
Term  Disability  Plan  a one-time-only 
lump  sum  payment  be  made  on 
October  1 of  each  year  on  the 
following  basis: 

(a)  To  those  individuals  whose  disabil- 
ity commenced  prior  to  June  30, 1980 
and  who  are  not  eligible  for  any  index- 
ation: an  amount  equal  to  a percentage 
of  their  annual  benefits  payable  as  of 
October  1 that  represents  the 
economic  increase  awarded  the  July  1 
of  the  same  calendar  year. 

(b)  To  those  individuals  whose  disabil- 
ity commenced  between  July  1,  1980, 
and  June,  1981,  and  eligible  for  a 3% 
indexation:  an  amount  equal  to  a 
percentage  of  their  annual  benefits 
payable  as  of  October  1 that  repre- 
sents the  economic  increase  awarded 
the  July  1 of  the  same  calendar  year, 
less  the  3%  indexation. 

(c)  Where  there  is  a difference  in  the 
average  economic  increase  awarded  to 
employees  in  the  Faculty  and  Staff 
Associations,  the  higher  of  the  two 
economic  increases  will  be  used  in  the 
above  calculations. 

(d)  This  economic  increase  will  also  he 
the  figure  used  in  calculating  the 
amount  of  indexing  to  be  provided, 
within  the  provisions  of  the  Long 
Term  Disability  Plan,  to  individuals 
whose  disabilities  commenced  subse- 
quent to  June  30,  1981. 

(e)  A deficit  or  credit,  as  appropriate, 
expressed  as  a percentage  of  salary, 
will  be  allocated  as  a first  charge  to 
salaries  and  benefits  for  the  followirig 
July  1. 

The  Association  believes  that  the 
Administration  and  the  Association 
are  in  agreement  that  the  above 
scheme  ought  to  be  put  into  place 
irrespective  of  the  outcome  of  the 
other  matters  that  are  in  dispute. 
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In  Memoriam 


William  Rock,  Jr.,  former 
chairman,  landscape 
architecture,  May  8. 

Born  in  eastern 
Massachusetts,  Professor 
Rock  moved  to  Toronto 
bringing  with  him  much  of 
his  New  England  heritage. 
He  was  educated  at  the 
Catholic  University  of 
America,  graduating  cum 
laude  in  fine  arts  and.  music. 
He  followed  this  with 
graduate  studies  in  land- 
scape architecture  at  the 
University  of  Pennsylvania. 

Professor  Rock  was  warm , 
friendly  and  easy  to  get  to 
know.  His  natural  sense  of 
humour,  enthusiasm  and 
energy  were  absorbed  by  his 
colleagues,  his  students  and 
all  who  knew  him.  He  had  a 
strong  faith  in  humanity,  a 
deep  love  and  understanding 
of  art , of  music , and  of 
people.  All  of  this,  along  with 
his  awareness  of  the 
ecological  cycle,  promoted 
his  continuous  pursuit  of 
knowledge. 

Professor  Rock  was  a land- 
scape architect  in  the 
broadest  sense  of  the 
discipline.  He  had  a natural 
sense  for  the  constructed  and 
natural  landscape  — for 
plants,  gardens, squares, 
open  space  systems  and  en- 


tire landscape  regions.  He 
used  this  ability  skilfully  in 
practice  and  in  education. 

His  work  produced,  and  will 
continue  to  produce,  useful 
and  beautiful  private 
gardens,  public  parks  and 
ceremonial  places. 

It  was  to  education  that 
Professor  Rock  gave  most  of 
his  energy.  He  is  best  known 
for  his  contribution  as  a 
teacher  of  students  of  land- 
scape architecture  at  Ohio 
State  University,  the  Univer- 
sity of  Wisconsin-Milwaukee, 
and  the  University  of 
Toronto.  He  led  the  depart- 
ment at  the  University  of 
Toronto  through  the  ex- 
tremely difficult  transition 
from  the  1960s  to  the 
research-oriented  programs 
of  the  1980s  making  it 
among  one  of  the  strongest 
research-directed 
undergraduate  components 
in  North  America.  Professor 
Rock  brought  to  the 
academic  environment  his 
talent  and  interest  in  art  and 
music,  in  history,  and  in 
human  factors,  together  with 
his  great  energy,  his 
ceaseless  hard  work,  his 
stamina,  his  enthusiasm  and 
his  projection  of  the  positive. 

This  foresight  and  ability 
bred  success  during  his  many 


years  in  the  landscape 
architecture  department  at 
the  University  of  Toronto. 

As  chairman  (1976-1984)  and 
professor  he  demanded  a 
high  level  of  instruction  for 
his  faculty  and  students.  He 
was  responsible  for  influ- 
encing much  of  the  first 
generation  of  Canadian 
educated  landscape  arch- 
itects, and  was  particularly 
sensitive  to  fostering  a Cana- 
dian approach  to  the  land- 
scape profession . He  sat  on 
several  academic  committees 
and  prepared  many  scholarly 
papers  on  landscape  and 
ecological  subjects,  and  on 
the  future  of  the  profession. 
He  stimulated  unknown 
numbers  of  undergraduate 
students  to  pursue  in- 
novative studies  of  these  and 
other  topics. 

Above  all,  it  was  the 
students  for  whom  he  had  his 
greatest  concern,  both  as 
professionals  and  as  people, 
for  their  ideas  and  feelings— 
both  at  school  and  their 
subsequent  careers.  These 
graduates,  now  spread 
throughout  the  world,  may 
collectively  harbour  his 
greatest  legacy.  His  ability 
to  inspire  students  to 
rigorously  discover  real  prob- 
lems and  to  sensitively 


Notice  of  the  following 
vacancies  outside  the  Univer- 
sity has  been  received  by  the 
Office  of  the  President. 

University  of  Western 
Ontario 

Assistant  Vice-President 
(Academic  Services) 
Management  responsibilities 
include  the  Department  of 
Computing  and  Communica- 
tions Services,  the  Univer- 
sity Libraries,  and  the 
Department  of  Admin- 
istrative Systems.  The 
appointee  will  also  assume 
major  responsibility  for  the 
refinement  and  implementa- 
tion of  campus-wide 
strategies  for  information 
technology  and  related 
sendees.  The  closing  date  for 
applications  is  June  1.  1986. 


Send  curriculum  vitae  and 
three  references  to: 

Mr.  Glenn  Harris,  vice- 
president  administration, 
University  of  Western 
Ontario,  room  107, 

Stevenson -Lawson  Building, 
London,  Qnt.,  N6A  5B8 
University  of  Winnipeg 
Vice-President 
(Administration) 
Commencing  January  1, 
1987.  Nominations  and  ap- 
plications by  August  15,  1986 
Contact:  Dr.  Robin  H . 
Farquhar,  president,  chair- 
man, Search  Committee  for 
Vice-President,  (Administra- 
tion), University  of 
Winnipeg,  515  Portage  Ave., 
Winnipeg,  Man.  R3B  2E9 


British  Columbia's 
Children’s  Hospital 
MD/PhD  Immunologist 
Department  of  Pathology 
British  Columbia's 
Children’s  Hospital 
Paediatric  Immunologist 
Department  of  Pathology 
Send  curriculum  vitae, 
research  synopsis  and  three 
references  to:  Dr.  A.J. 
Tingle , head , Division  of 
Clinical  Immunology, 
Department  of  Pathology, 
BC’s  Children’s  Hospital, 
4480  Oak  St.,  Vancouver, 
BC,  V6H  3V4 


understand  human  need  was 
paramount  with  him.  He 
motivated  students  to  excite- 
ment about  their  work,  and 
about  its  importance, 
thereby  becoming  the 
mentor  of  many  graduates. 

Professor  Rock  also  had 
time  for  the  other  dimen- 
sions of  a full  life;  his 
magnificent  music,  his 
painting  and  the  beautiful 
things  in  his  house  he  willing- 
ly shared  with  others;  his 
interest  in  creative  play 
environments  for  children ; 
his  involvement  with  the  Art- 
walk  on  the  University  of 
Toronto  campus,  which 
brings  sculpture  into  our 


everyday  life;  and  his  many 
years  of  pleasurable  work 
with  the  Toronto  Civic 
Garden  Centre.  Respectful  of 
other  professions,  he  was 
nevertheless  always  seeking 
ways  to  influence  decisions 
with  the  goal  of  creating  a 
better  environment. 

His  was  a full  life,  a giving 
life,  a spirited  life,  a positive 
life,  a worthwhile  and 
courageous  one.  We  are  the 
poorer  for  losing  Bill  Rock, 
but  that  is  because  we  are  so 
much  richer  for  having  had 
him  with  us.  He  gave  us  a 
great  deal. 

Contributions  can  be  made 
in  liis  memory  to:  Program  in 


Landscape  Architecture, 
University  of  Toronto,  230 
College  St.,  Toronto, 
M5S1A1 

Please  indicate  on  both  the 
envelope  and  cheque  that  the 
contribution  should  be 
directed  to  the  University  of 
Toronto,  The  William  Rock. 
Jr.  Memorial  Scholarship 
Fund.  A committee  of  his 
colleagues  will  establish 
criteria  for  the  distribution 
of  the  scholarship  fund  to 
worthy  recipients. 

Professor  Edward  Fife 
Chairman 

Landscape  Architecture 


UTSA 

Continued  from  Page  1 


months  until  June.  At  present,  the 
normal  retirement  date  is  June  30, 
regardless  of  birth  date. 

The  University  plans  to  reinstate 
pensions  for  the  remarried  spouses  of 
seven  deceased  employees.  Prior  to 

1984  the  pensions  of  deceased 
employees  were  not  paid  to  spouses 
who  remarried.  Under  current  provi- 
sions, 50  percent  of  a deceased 
employee’s  pension  remains  with  the 
remarried  spouse.  The  reinstatement 
affects  seven  persons  who  remarried 
prior  to  the  change. 

The  University  has  proposed  a plan 
to  cover  the  short  and  long-term  costs 
of  changes  in  the  retirement  provi- 
sions. Next  year,  a pension  plan 
surplus  will  cover  costs  and  no  dedica- 
tions will  be  made  from  employees. 
However,  the  University  will  invest  its 
regular  contribution  and  the  interest 
on  that  money  will  be  used  to  cover  the 
long-term  costs  of  the  changes.  When 
the  year-long  “deduction  holiday”  v 
ends,  regular  payroll  deductions  for 
the  pension  plan  will  resume. 

Under  the  University’s  proposal 
semi -private  hositalization  premiums 
and  the  fee  for  joint  membership  in  the 
Faculty  Club,  Hart  House  and  the 
athletic  centre  would  rise. 

Dental  benefits  would  follow  the 

1985  Ontario  Dental  Association 
schedule  and  long-term  disability 
benefits  for  staff  disabled  prior  to 
July  1, 1981  would  rise  slightly. 


The  University  says  it  will  pay  the 
cost  of  25  percent  release  time  for  the 
chair  of  the  staff  association’s  policy 
review  committee  “only  so  long  as 
(UTSA)  continues  to  participate  in  the 
liaison  committee”  with  the  Univer- 
sity. In  its  proposal  UTSA  suggested 
this  provision.  Release  time  will  con- 
tinue for  the  chair  of  the  association’s 
salary  and  benefits  committee  while 
UTSA  participates  in  the  joint 
benefits/pension  committee. 

University  and  UTSA  represen- 
tatives will  continue  to  discuss  their 
respective  proposals.  The 
salaries/benefits  year  for  staff  and 
faculty  begins  July  1. 
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Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  fot  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surtounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


the  service  is  efficient  and  polite  no  matter  which  you 
choose,  l ive  course  dinners  present  a selection  of  suki- 
yaki,  teriyaki.  slights  sliahii,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  AmEx,  Chg.\.-195  Richmond  Street  West. 
977-9519.  Noon-2: 30  5 p.nt.  to  1 1 p in.  Mon.-Fi  . Sat.  5 
p.m.  to  1 1 p.m.  Closed  Sunday.  **** 


MICHI 

Jamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentle,  graceful  art  of  Japanese 
lining.  Complete  dinners  include  sukiyaki.  the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
tube  fish  pot  dinner.  The  latter  is  a tour  de  force  served  is 


i big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
:nts  are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
vhite  fish  and  fish  cake,  green  vegetables,  and  bonito 
lock.  Soup,  appetizer  and  dessert  are  included.  Vegc- 
anans  will  like  the  shyo-jin-ryori  complete  dinner-a 
asanaling  melange  of  crisp  oriental  vegetables.  There  is 
leeommodation  for  parties  of  four  or  more.  Licensed 
VinEx,  Chgx.  459  Church  Street,  924-1303.  Noon-2.30  5 
>.m.  to  1 1 p.m.  Mon.-Eri.  Sat.  5 p.m.  to  1 1 p.m.  Closed 
.unday  *★** 


Authentic  Japanese  Food 
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Submissions  for  publication  must  be  in  the 
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The  University  of  Toronto  Staff  Associa- 
tion solicits  applications  for  the  following 
two  positions: 

Field  Worker 

(1  -year  contract  position) 

Salary: 

Approximately  $24,000,  plus  benefits. 

Responsibilities: 

Relating  to  the  Staff  Association's  initiative 
to  gain  increased  bargaining  power  (the 
proposed  Memorandum  of  Agreement) 
We  are  seeking  someone  who  is  a sen- 
sitive listener,  articulate,  and  sympathetic 
to  UTSA’s  aims  and  objectives. 

Clerical  Worker 

(Half-time  permanent  position) 
Salary:  $9-10,000,  plus  benefits. 

For  further  information  contact  the  UTSA 
office.  To  apply,  submit  resume  with  letter 
to  the  UTSA  Office,  455  Spadina  Ave  • 
Rm.  402,  Toronto,  M5S  1 A1  (or  send  by 
campus  mail). 
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Erindale  can  be  a leader,  says  Desmond  Morton 


by  Judith  Knelman 

Desmond  Morton,  who  takes  over 
from  Paul  Fox  as  principal  of  Erin- 
dale  College  July  1 for  a five-year 
term,  believes  Erindale  can  be  a leader 
if  the  Faculty  of  Arts  & Science  will  let 
jt  experiment. 

“Erindale  can  do  some  things,  if  it’s 
allowed  to,  that  the  great,  somewhat 
sclerotic  Faculty  of  Arts  & Science 
may  not  be  able  to.  If  Erindale  and 
St.  George  have  to  march  lock-step,  a 
very  real  advantage  to  the  system  is 
lost,”  he  said  in  a recent  interview. 
Erindale  pioneered  English  prof- 


'ciency  testing  and  took  the  lead  in 
getting  more  structure  into  the  arts 
and  science  program  in  the  Sate  1970s, 
when  Morton  was  vice-principal 
(academic). 

Morton  thinks  Erindale  can  march 
ahead  a bit  in  absorbing  students  who 
can  graduate  in  December  instead  of 
June  now  that  high  school  can  be  com- 
pleted in  anywhere  from  four  to  five 
years  and  the  entrance  of  graduates 
into  the  university  system  will  be  less 
uniform  and  predictable. 

Not  that  he’s  in  favour  of  students’ 
entering  university  directly  from  high 


No  new  money  for  U’s 
in  provincial  budget 


Provincal  Treasurer  Robert  Nixon  had 
little  news  for  universities  in  his 
May  13  budget. 

The  budget  referred  to  the  four  per- 
cent increase  in  operating  grants  and  a 
similar  amount  contained  in  the  ex- 
cellence fund  announced  last  fall.  A 
$1 5 million  grant  for  applied  research 
referred  to  in  the  budget  is  the  univer- 
sities’ share  of  the  technology  fund 
announced  in  last  month’s  speech  from 
the  throne.  The  fund,  half  new  money 
and  half  money  already  allocated  by 
the  government,  is  to  provide 
$100  million  a year  for  10  years  to 
universities  and  business  for  research 


Halpenny  to  receive 
Laval  honorary  degree 


Francess  Halpenny,  general  editor  of 
the  Dictionary  of  Canadian 
Biography,  will  be  awarded  an 
honorary  doctorate  of  letters  June  19 
by  Laval  University. 

Halpenny,  who  already  holds 
honorary  doctorates  from  Guelph, 
Dalhousie,  Memorial,  York,  New 
Brunswick  and  Queen’s,  won  the 
Canada  Council’s  Molson  Prize  of 
$50,000  in  1983  for  her  contribution  to 
the  arts,  social  sciences  and 
humanities. 


and  development.  The  $15  million  will 
be  new  money. 

A cryptic  note  in  the  description  of 
the  excellence  fund  was  the  reference 
to  a multi-year  program  of  faculty 
renewal  to  support  500  new  faculty 
positions.  Despite  the  recommendation 
of  the  Ontario  Council  on  University 
Affairs,  there  had  until  this  statement 
been  no  commitment  by  the  govern- 
ment to  providing  funds  for  faculty 
renewal  beyond  1986-87. 

A paper  filed  with  the  budget  on 
multi-year  planning  for  capital  in- 
vestments says  that  the  government 
will  change  the  way  it  manages  its 
capital  programs  so  that  longer-term 
commitments  can  be  made.  Each 
ministry  is  to  submit  a multi-year 
capital  plan  to  the  management  board 
of  the  cabinet.  Funding  will  be 
provided  for  current  and  future  years 
for  projects  that  are  approved. 

Will  Sayers,  director  of  communica- 
tions for  the  Council  of  Ontario  Uni- 
versities (COU),  said  the  news  of  a 
multi-year  commitment  for  faculty 
renewal  was  welcome  but  the  budget 
was  short  on  specifics  for  universities. 
COU,  he  said,  found  the  budget  disap- 
pointing. “The  throne  speech  certainly 
made  it  seem  as  if  the  education  sector 
was  being  called  upon  to  play  a centra! 
role  in  the  province,  but  it  doesn’t 
show  in  the  budget  speech.” 


school.  If  he  had  his  way,  they’d  take  a 
year  out.  “We  make  things  terribly 
easy  for  kids  to  go  on  to  grade  14,”  he 
said.  “Parents  should  realize  that  it’s 
not  the  worst  thing  in  the  world  if  they 
don’t.  They  come  back  happier,  pro- 
ductive and  with  a firm  commitment.” 

Morton  would  like  to  try  to  improve 
the  standard  of  education  of  under- 
graduates, though  “it’s  hard  because 
we're  part  of  a faculty  that’s  pretty 
content  with  what  we’re  doing.”  He 
does  what  he  can  to  dispel  the  notion 
that  a piece  of  paper  represents  an 
education.  Universities  are  desirable, 
he  believes,  because  they  make 
demands. 

Concerned  about  how  U of  T is 
coping  with  underfunding,  he  said: 

“If  you  make  the  quality  of  post- 
secondary education  so  bad  that 
nobody  wants  it,  what’s  the  point,?"  He 
sees  the  quality  of  life,  education  and 
morale  constantly  eroding  as  a result 
of  what  he  calls  “the  self-destructive 
budget  exercise”  that  allows  increases 
in  salaries  to  chip  away  at  expenses  of 
other  portions  of  the  University. 

The  48-year -old  historian,  who 
specializes  in  post-Confederation 
Canadian  military,  labour  and  political 
studies  and  has  published  17  books, 
said  he  agreed  to  take  on  the  position 
of  principal  because  he  was  getting 
tired  of  the  routine  of  what  he  had 
been  doing  and  wanted  a challenge. 
“Those  of  us  who  write  administrative 
history  have  the  temptation  to  go  out 
and  practise  it  every  once  in  a while.” 

He  intends  to  continue  with  his 
writing,  which  he  does  for  several 
hours  “every  night  I’m  allowed  to”. 

A major  work  (written  with  Glenn 
Wright),  The  Second  Battle:  Civil 
Reestablishment,  about  what  happened 
to  veterans  of  the  First  World  War 
after  they  came  back  to  Canada,  will 
be  out  about  a year  from  now,  after  a 
history  of  the  NDP,  a textbook  on 
World  War  I,  and  a social  studies  text- 
book and  an  illustrated  history  of 
Canada  with  portions  by  Morton.  He 
also  writes  a weekly  column  for  the 
United  Church  Observer  and  occa- 
sional articles  for  The  Toronto  Star 
and  appears  regularly  on  both  the 
English  and  French  networks  of  the 
CBC. 

He  has  two  typewriters,  one  at 
regular  desk  level  and  a higher  one  at 


Erindale's  next  principal  Desmond  Morton 


which  he  can  type  standing  up.  He 
does  letters  and  memos  that  way 
because  it’s  faster,  and  Desmond 
Morton  is  often  in  a hurry.  “My  books 
look  as  though  I write  them  in  a night, 
but  it  takes  much  longer  than  that.” 
He  means  that  his  books  are  easy  to 
read,  but  that  is  because  much  of  his 
writing  is  aimed  at  a non-academic 
audience  and  because  he  organizes  and 
cuts  scrupulously. 

Morton  regards  himself  as  a profes- 
sional writer,  but  that  does  not  mean 
he  is  not  an  academic.  He  is,  rather,  an 
academic  who  moves  regularly  in 
several  worlds.  “I’ve  got  colleagues 
who’ve  never  left  the  University's 
sacred  precincts  since  they  arrived, 
except  for  an  ocasional  trip  to  Rich- 
mond Hill  or  Ottawa,”  he  said  by  way 
of  explaining  what  he  is  not. 

Among  the  honours  heJias  garnered 
are  a Rhodes  scholarship  (1959),  the 
Ontario  Confederation  of  University 
Faculty  Associations  teaching  award 
(1982),  the  University  of  Toronto 
Alumni  Faculty  Award  (1983),  two 
Killam  fellowships  (1983  and  1984),  a 
doctorate  of  military  science  from 
Royal  Roads  Military  College  (1985) 
and  membership  in  the  Royal  Society 
of  Canada  (1985). 


These  photos  of  Halley  Is  Comet,  taken  in  March  by  Ian  Shelton,  U of  T resident  astronomer  at  Las 
Campanas  Observatory  in  Chile,  are  the  best  collection  of  photos  yet  from  the  point  of  view  ol 
scale  and  detail,  Shelton  took  them  at  Las  Campanas  over  three  days  and  24  hours  apart,  using 


Halley’s  never  looked  better 

a Carnegie  Astrograph,  a 10-inch  diameter  wide-field  telescope.  Astronomy  professor  Robert 
Garrison  will  be  using  the  unique  photos  to  study  the  movement  of  the  tail,  caused  by  the 
gustiness  of  the  solar  wind. 
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Research  news 


For  further  information  and  application  forms  for  any  of  the 
following  agencies,  please  contact  ORA  at  978-2163. 


National  Cancer  Institute 
of  Canada 

Supervisors  of  students 
receiving  Terry  Fox  cancer 
research  clerkship  awards 
are  reminded  that  funds  are 
encumbered  by  NCIC  until 
the  agency  is  informed  of  the 
extent  of  the  student’s  par- 
ticipation in  research 
activities.  Form  531  should 
be  completed  and  signed  by 
both  supervisor  and  student 
and  returned  to  the  agency 
as  soon  as  possible. 

All  other  conditions  gov- 
erning this  award  are  out- 
lined in  the  agency’s  guide- 
lines and  the  notification  of 
award  sent  to  supervisors 
and  students. 

National  Institutes  of 
Health 

Investigators  applying  to  the 
US  National  Institutes  of 
Health  are  reminded  that 
some  application  receipt 
dates  have  been  changed 
effective  Jan.  1,  1986. 

All  new  research  grant  ap- 
plications, unless  specified 
differently  in  a program 
announcement  or  request  for 
application  are  due  June  1 
and  October  1.  Applications 
for  competing  continuation 
and  supplemental  research 
grants  are  due  July  1 and 
November  1 . If  the  deadline 
date  falls  on  a weekend,  it 
will  be  extended  to  Monday. 

If  the  date  falls  on  a US  holi- 
day, it  will  be  extended  to 
the  following  workday. 

The  receipt  date  will  be 


waived  only  in  extenuating 
circumstances.  To  request 
such  a waiver,  NIH 
guidelines  indicate  that  an 
explanatory  letter  should  be 
included  with  the  signed 
completed  application.  No 
waiver  will  be  granted  prior 
to  receipt  of  the  application. 
Applications  must  be  re- 
ceived by  the  appropriate 
deadline  date. 

Upcoming  Deadline  Dates 

Alberta  Heritage  Founda- 
tion — medical  research 
fellowships  tenable  at 
Alberta  universities;  con- 
ferences held  in  Alberta: 
July  1. 

American  Council  of 
Learned  Societies  — travel 
grants  to  international 
meetings  (Nov .-Feb.) 
American  citizens  or  perma- 
nent residents  only:  July  1. 

Canada  Council  — Killam 
research  fellowships  and 
I.W.  Killam  memorial  prize: 
June  SO. 

Canadian  Diabetes 
Association  — research 
grants:  July  15. 

Canadian  Nurses  Founda- 
tion — small  research  grants: 
July  SI. 

Cancer  Research  Institute 
(US)  — fellowships:  June  1. 

Cummings  Foundation  — 
investigators  in  the  Faculty 
of  Medicine:  June  23; 
investigators  in  faculties 
other  than  medicine, 
deadline  at  ORA:  July  15. 


Anna  Fuller  Fund  — 
research  grants  and 
fellowships:  June  1. 

Health  & Welfare  Canada 
(NHRDP)  — post-doctoral 
fellowships,  national  health 
research  scholarships, 
national  health  scientists, 
visiting  scientists:  July  SI. 

Hospital  for  Sick  Children 
Foundation  — research 
grants,  travel  (speakers), 
conferences  and  seminars, 
publications  grants:  July  1. 

International  Union 
Against  Cancer  — Yamagiwa 
Yoshida  memorial  inter- 
national cancer  study  grants 
(sabbatical):  June  30. 

Leukemia  Society  of 
America  — president’s 
research  development 
award,  short  term  scientific 
awards:  July  1. 

March  of  Dimes  (US)  — 
research  grants  (reproduc- 
tive hazards  in  the 
workplace):  June  1. 

Muscular  Dystrophy 
Association  (US)  — requests 
for  fellowship  program  and 
grant-in-aid  applications:  no 
later  than  May  31  (for 
June  30  formal  proposal 
deadline). 

National  Institutes  of 
Health  (US)  — competing 
continuation,  supplemental 
research  grants:  July  1. 

Paralyzed  Veterans  of 
America  — research  pro- 
posals: July  1. 

Physicians’  Services  Inc. 
Foundation  — research 
grants:  July  7. 

Rockefeller  Foundation  — 
women’s  status  and  fertility 
research  grants:  July  1. 


PUT YOUR 
MOUTH 
WHERE YOUR 
MONEY  IS 


Be  a SPOKESPERSON  by  becoming  an 
ELECTED  OFFICIAL  of  your  Credit  Union,  and  be 
part  of  our  ten  member  BOARD  OF  DIRECTORS, 
or  our  five  member  SUPERVISORY  COMMITTEE. 

Credit  Unions  are  unique.  They’re  owned,  directed  and 
controlled  by  their  members. 

The  members  elect  Directors  who  set  policies  for  the 
operation  of  the  Credit  Union.  The  member-elected 
Supervisory  Committee  sees  to  it  that  the  boards  policies 
are  being  maintained. 


FOR  ADDITIONAL  INFORMATION 
ASK  NOW  FOR 

A "CANDIDATES’ PACKAGE"  BY  PHONING  978-5505 
- ASK  FOR  PETER  SPALDING. 


Enjoy  the  togetherness,  the  education  and  the  challenge. 
Become  Involved! 


‘ UNICOLL  CREDIT  UNION 

[ Universities  ana  Colleges  Credit  Union 
I 245  College  Street  (at  Spadma) 

Toronto  M5T  1R5 
978-5505 


University  of  Toronto  Bulletin.  Thursday.  May  22,  1986 


SSHRC,  Research  Com- 
munications Division  — aid 
to  occasional  scholarly  con- 
ferences in  Canada  (Oct.- 
Feb.):  June  SO; 

Strategic  Grants  Division  — 
population  aging  (research 
grants,  reorientation  grants, 
research  workshops,  institu- 
tional awards,  research 
initiatives,  research  tools  and 
facilities),  managing  the 
organization  in  Canada  (seed 
money,  research  grants 


workshops  and  research  in- 
itiatives), family  and 
socialization  of  children 
(research  grants,  seed 
money  .research  workshops), 
women  and  work  (seed 
money  grants,  special 
research  grants,  workshops), 
human  context  of  science 
and  technology  (research 
grants,  seed  money  grants, 
workshops):  June  1; 
International  Relations  Divi- 
sion — travel  grants  for 


international  conferences 
(Oct. -Jan.),  international  con- 
gresses in  Canada:  July  7,- 
Research  Grants  Division  — 
major  research  grants: 

July  1. 

Standards  Council  of 
Canada  — research  grants: 
May  SI. 

U of  T,  Humanities  & 
Social  Sciences  Committee  of 
the  Research  Board  — 
grants-in -aid:  June  1. 


PhD  Orals 


Please  contact  the  PhD  oral 
examination  office  at 
978-5258  for  information 
regarding  time  and  location 
for  these  listings. 

Monday,  May  26 
James  S.  Diamond,  Depart- 
ment of  Computer  Science, 
"Edge  Deletion  in  Labelled 
Graphs.”  Profs.  D.  Corneil 
and  A.  Mendelzon. 

Thomas  Matthew  Story 
Wolever,  Department  of 
Nutritional  Sciences,  “The 
Glycaemic  Index:  A 
Physiological  Basis  for 
Carbohydrate  Exchange." 
Prof.  D.J.A.  Jenkins. 
Tuesday,  May  27 
Susan  Elizabeth  Gilbert, 
Faculty  of  Management 
Studies,  “The  Impact  of 
Union  Involvement  on  the 
Design  and  Introduction  of 
Quality  of  Work' Life  Pro- 
grams in  Industry.”  Profs. 
M.  Evans  and  D.  Ondrack. 

Wednesday,  May  28 
Brian  Caterino,  Department 
of  Political  Science, 
“Rationality  and  Societal 
Rationalization:  Max  Weber 
and  the  Frankfurt  School.” 
Prof.  A.  Kontos. 

Thursday,  May  29 
Eizo  Nakamura,  Department 
of  Geology,  “The 
Geochronology  and 
Geochemistry  of  Cenozoic 
Alkaline  Basalts  from  Japan, 
Korea  and  China."  Prof.  I.H. 
Campbell. 

Mary  Purbhoo,  Faculty  of 
Management  Studies,  “An 
Attributional  Model  of 
Supervisor-Subordinate 
Relationships."  Prof.  M. 
Evans. 

Friday,  May  30 
Dorothy  E.  Chunn,  Depart- 
ment of  Sociology,  “From 
Punishment  to  Doing  Good: 


The  Origins  and  Impact  of 
Family  Courts  in  Ontario, 
1888-1942.”  Prof.  R. 

Ericson. 

Jameeluddin  Khalifa, 
Department  of  Civil 
Engineering,  “Limit 
Analysis  and  Design  of  Re- 
inforced Concrete  Shell 
Elements.”  Prof.  P.  Marti. 
Joel  Majonis,  Faculty  of 
Social  Work,  "Family  Pat- 
terns of  Social  Interaction 
and  the  Use  of  Discipline  in 
the  Socialization  of  Children 
in  Abuse  and  Non-Abuse 
Producing  Familites.”  Prof. 
W.  Bourke. 

Monday,  June  2 
Nicolas  Schmitt,  Department 
of  Economics,  “Three 
Essays  on  Trade  Liberaliza- 
tion in  Differentiated  Pro- 
duct Industries.”  Prof.  B.C. 
Eaton. 

Livy  Anthony  Visano, 
Department  of  Sociology, 
"Staging  a Deviant  Career: 
The  Social  Organization  of 
Male  Street  Prostitution." 
Prof.D.W.  Magill. 
Wednesday,  June  4 
Christopher  Paul  Koch , 
Department  of  Anthrop- 
ology, “The  Vertebrate 
Taphonomy  and  Palae- 
oecology  of  the  Olorgesailie 
Formation  (Middle 
Pleistocene,  Kenya).”  Prof. 
B.A.  Sigmon. 

Thursday,  June  5 
Louis  Nosakhare  Adeghe, 
Department  of  Civil 
Engineering,  "A  Finite  Ele- 
ment Model  for  Studying 
Reinforced  Concrete  De- 
tailing Problems.”  Prof. 

M.P.  Collins. 

Blake  Ashforth,  Faculty  of 
Management  Studies,  “The 
Experience  of  Powerless- 
ness.” Prof.  H.  Arnold. 


Friday,  June  6 

Uwe  Heinrich  Konrad- 
Kirschner,  Department  of 
Civil  Engineering,  “In- 
vestigating the  Behaviour  of 
Reinforced  Concrete  Shell 
Elements.”  Prof.  M.P. 
Collins. 

Monday,  June  9 

Michael  Benjamin,  Depart- 
ment of  Sociology,  “The 
Organization  of  the  Child 
Protective  Service  System  in 
Metropolitan  Toronto, 
1978-81:  The  Negotiation  of 
Disorder.”  Prof.  N.W.  Bell. 
Tuesday,  June  10 
Luc  Michel  Pierre 
Vandamme,  Department  of 
Civil  Engineering,  “A  Three- 
Dimensional  Displacement 
Discontinuity  Model  for  the 
Analysis  of  Hydraulically 
Propagated  Fractures.” 
Prof.  J.H.  Curran. 

Wednesday,  June  11 
Mohamed  Shabani  Halfani, 
Department  of  Political 
Science,  “Urban  Develop- 
ment and  Project  Implemen- 
tation in  Dar  es  Salaam:  The 
Incongruence  between  Goals 
and  Outcomes.”  Prof.  R. 
Stren. 

Ady  Solomon , Department  of 
Electrical  Engineering,  “On 
the  Design  of  Controllers  for 
Certain  Classes  of  Unknown 
Multivariable  Systems.” 
Prof.  E.J.  Davison. 
Thursday,  June  12 
Gloria  D’Ambrosio-Griffith, 
Department  of  French 
Language  & Literature, 
"Text,  Intertext,  Vortex  (T) 
Les  Chants  de  Maldoror  and 
Intertextuality.”  Prof.  P. 
Nesselroth. 
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• ROYAL  CONSERVATORY 
OP  MUSIC 

SUMMER  SCHOOL  1986 
Piano  Master  Class  with  Andre  Laplante 
Violin  Master  Class  with  Steven  Staryk 


plus 


Teacher’s  Week,  Children’s  Classes,  Private  Instruction, 
Alexander  Technique,  Improvisation,  Theory  courses 
with  examinations,  Choral  Technique,  Organist  as 
Choirmaster,  Guitar  Workshop,  Piano  Accompaniment, 
and  more. 


Call  or  write  for  information: 

Summer  School, 

Royal  Conservatory  of  Music 

273  Bloor  St.  West,  Ibronto,  Ont.  MSS  IW2 

(416)  978-4468 


Universities,  industry  make  proposals  on  matching  grants 


by  Patrick  Donohue 

A consensus  paper  emerging  from  a 
U of  T sponsored  think  tank 
makes  several  bold  proposals  to  the 
federal  government  on  how  matching 
grants  should  work. 

The  last  federal  budget  promised  to 
match  private  sector  investment  in 
university  research  up  to  a maximum 
of  six  percent  of  a granting  council’s 
budget  for  the  previous  year.  But  the 
announcement  lacked  details  of  im- 
plementation — which  the  U of  T 
meeting  has  provided,  loud  and  clear. 

"If  you  can’t  go  in  with  a strong 
request,  why  bother?’’  says  Professor 


^™ey-Wal!ace,  chairman 
nr^  -Uaf  U Research  Board,  which 
0rfamze(*.  the  conference. 

A meeting  in  April  brought  together 
representatives  of  five  Ontario  univer- 
ses (Toronto,  Waterloo,  McMaster, 
Queen  s and  Western),  with  senior  ex- 
ecutives from  several  private  sector 
corporations  such  as  Xerox,  Digital, 
Alcan,  Bell  Northern  and  Spar 
Aerospace.  Alan  Gillmore,  executive 
director  of  the  Association  of  Univer- 
sities & Colleges  of  Canada  also 
attended. 

President  George  Connell  has  sent 
tne  final  version  of  the  paper  to 


Strengthen  links  with  industry 
NSERC  head  tells  researchers 


The  federal  government  is  "seized”  by 
the  idea  of  making  the  expert 
knowledge  in  university  labs  more  pro- 
ductive in  industry,  Arthur  May,  the 
new  president  of  the  Natural  Sciences 
& Engineering  Research  Council 
(NSERC),  told  the  U of  T Research 
Board  at  its  May  7 meeting. 

May’s  attendance  at  the  meeting 
marked  his  first  visit  to  a Canadian 
university  outside  Ottawa  since  his  ap- 
pointment as  NSERC  president  on 
April  18.  He  came  to  the  post  after 
four  years  as  deputy  minister  in  the 
Department  of  Fisheries  and  Oceans. 
Citing  U of  T as  the  major  recipient  of 
NSERC  funding,  May  expressed  his 
“absolute  confidence  that  it’s  being 
spent  to  do  wonderful  things.” 

But  May  said  the  matching  grants 
program  announced  in  the  last  federal 
budget  shows  the  government  believes 
the  interface  between  universities  and 
industry  lacks  something.  If  that  could 
be  corrected,  he  said,  the  government 
is  convinced  there  will  be  more  jobs  in 
Canada  and  "great  things  will  occur.” 
May  emphasized,  however,  that  he 
does  not  see  the  matching  grants  pro- 


Women  activists 
honoured  by  YWCA 

Three  U of  T professors  are  among  six 
Torontonians  named  Women  of 
Distinction  by  the  Young  Women’s 
Christian  Association  last  week. 

They  are  Ursula  Franklin  of  the 
F acuity  of  Applied  Sciences  & 
Engineering,  Paula  Caplan,  head  of 
the  Centre  for  Women’s  Studies  at  the 
Ontario  Institute  for  Studies  in  Educa- 
tion and  an  instructor  in  the  New 
College  women’s  studies  program,  and 
Chaviva  Hosek,  on  leave  from  the 
Department  of  English. 

Franklin,  U of  T’s  only  female  Uni- 
versity Professor,  is  a dedicated 
Pacifist  and  community  activist  as  well 
^ a scholar  in  metallurgy  and 
Materials  science.  She  recently  re- 
ceived an  honorary  doctorate  of 
humane  letters  from  Mount 
St.  Vincent  University.  Caplan  is  the 
'juthor  of  The  Myth  of  Women 's 
Masochism,  which  debunks  the  claim 
that  women  enjoy  suffering.  Hosek, 

'vho  is  now  a pension  analyst,  has  been 
President  of  the  National  Action  Com- 
mittee on  the  Status  of  Women  for  two 
.Vears. 

The  other  winners  were  writer  June 
Callwood,  film-maker  Laura  Sky  and 
domestic  organizer  Judith  Ramirez. 

Die  award,  given  annually,  recognizes 
women  who  have  had  a significant 
‘mpact  on  the  development  of  women 
and  are  forerunners  in  their  fields. 


gram  as  a reduced  federal  commit- 
ment to  basic  research.  He  said  the 
level  of  funding  for  the  three  major 
research  councils  was  reached  only 
after  "soul-searching,  pain  and  blood 
on  the  floor  in  cabinet  meetings.” 

But  it  remains  to  be  seen  whether 
the  matching  grants  program  will  in- 
spire the  private  sector  to  support  uni- 
versity research  in  Canada.  "That’s 
the  key  piece  of  the  puzzle,”  May  said. 

He  said  the  plan  will  not  work  unless 
there  is  an  incentive  of  some  kind  for 
the  private  sector,  such  as  a tax  credit 
"with  no  questions  asked.” 

Precisely  how  matching  grants  will 
work  remains  undecided,  but  May 
outlined  one  possible  procedure.  In  his 
view,  a private  sector  donor  could  send 
money  to  NSERC  intended  for  a 
specific  university.  "Fine,  we  endorse 
the  cheque  and  back  out  it  goes,”  he 
said. 

Then  NSERC  would  trigger  an  equal 
contribution  from  the  government. 

The  use  of  the  government  money 
could  remain  open.  Part  of  it  could 
follow  the  original  private  sector  con- 
tribution to  its  specific  university.  A 
major  portion  of  it  could  be  used  to 
support  NSERC  projects  in  general. 
“We  hope  not  every  dollar  has  a label 
on  it,”  May  said. 

May  said  there  should  be  some 
monitoring  by  NSERC  of  private 
sector  contributions,  if  only  to  satisfy 
Revenue  Canada.  But  he  sees 
NSERC ’s  role  more  as  catalyst  than 
fund  raiser.  He  said  NSERC  considers 
the  university -private  sector  connec- 
tion "a  matter  between  consenting 
adults.”  Given  the  right  incentives,  he 
said,  the  private  sector  and  the  univer- 
sities would  "find  each  other.” 

And  he  said  the  matching  grant 
system  should  not  interfere  with  the 
relationship  between  university 
researchers  and  the  private  sector.  "If 
you  don’t  allow  the  freedom  for  good 
people  to  do  what  they  want  to  do  then 
the  whole  system  will  start  sliding 
down  in  terms  of  quality.” 

President  George  Connell  pointed 
out  that  the  Corporate-Higher  Educa- 
tion Forum  would  discuss  matching 
grants  at  this  month’s  meeting  in 
Montreal,  Connell  said  he  hoped  the 
discussion  - involving  representatives 
of  27  universities  and  37  major  cor- 
porations such  as  the  Royal  Bank, 
Imperial  Oil  and  Canadian  Pacific  — 
would  result  in  a "meeting  of  minds” 
on  how  matching  grants  would  work. 

Asked  when  rules  for  matching 
grants  would  be  set,  May  predicted: 

“We  will  be  very  lucky  to  see  a set  of 
guidelines  in  place  by  the  end  of  June. 

We  may  realistically  be  looking  at  the 
autumn.” 


Finance  Minister  Michael  Wilson  and 
has  invited  the  minister  to  U of  T to 
discuss  the  issue. 

Connell  said  the  consensus  docu- 
ment "effectively  merges  the  best 
interests  of  the  two  parties.”  He  said 
the  government  should  give  the  paper 
"serious  attention”  because  the 
matching  grants  program  won’t  work 
unless  the  views  of  the  universities 
and  the  private  sector  are  heeded. 

The  paper  states  emphatically  that 
the  matching  grants  program  offers 
no  solution  to  the  problem  of  how  to 
increase  funding  for  basic  research  in 
universities  in  the  long  run.  Professor 
Kenney-Wallace  said  that  the 
matching  grants  program,  "could  be  a 
lot  of  fun  and  could  provide  a lot  of 
new  opportunities  but  should  not  be 
viewed  as  a substitute  for  a solution  to 
long-term  problems.  We  don’t  want  to 
have  the  future  of  university  research 
steered  by  whatever  happens  with 
regard  to  matching  grants.” 

In  fact,  the  document  states  that, 
even  with  maximum  allowable  con- 
tributions for  matching  funds,  by 
1990-91  the  real  dollar  value  of  federal 
support  for  university  research  will  be 
lower  than  it  is  now  because  of  adjust- 
ments to  the  Consumer  Price  Index 
and  rapidly  inflating  research  costs. 
Universities  could  then  not  afford 
current  programs,  let  alone  new 
research. 

But  the  paper  acknowledges  the 
need  to  make  university  research  more 
productive  in  the  Canadian  economy, 
"to  generate  more  research,  more 
results  and  more  development  activity 
in  all  disciplines  in  Canada.” 

Kenney-Wallace  said  the  conference 
participants  believe  the  matching 
grants  are  meant  primarily  to  improve 


cooperation  between  university 
researchers  and  the  private  sector,  not 
to  enrich  the  coffers  of  the  granting 
councils. 

"If  they  try  to  force  things  that  way, 
there  won’t  be  any  money  coming  in,” 
said  Kenney-Wallace.  “We  learned 
that  in  spades.” 

Hence,  the  importance  of  incentives 
for  both  private  sector  investors  and 
university  researchers  to  seek  out 
matching  grants.  That  means  a major 
portion  of  the  matching  grants  must 
flow  back  to  the  researcher  or  institu- 
tion initiating  the  project,  the  paper 
insists.  "Otherwise,”  Kenney-Wallace 
asked,  "where  is  the  incentive  for  the 
researcher  or  the  private  sector 
investor?” 

The  paper  also  points  out  that 
greater  amounts  of  the  matching 
grants  flowing  back  to  the  initial  pro- 
jects increase  the  likelihood  of  "seren- 
dipitous” research  spin-offs  which 
have  historically  been  very  productive. 

Kenney-Wallace  said  some  private 
sector  representatives  want  100  per- 
cent of  the  matching  grants  to  flow 
back  to  their  target  projects.  The  con- 
sensus paper  declines  to  state  exact 
proportions  but  suggests  that  a 
flexible  formula  could  divide  the 
matching  grants  differently  according 
to  different  types  of  projects. 

The  paper  calls  for  a small  portion  of 
a matching  grant  to  be  retained  by  the 
university  where  the  project  originates 
to  support  its  research  infrastructure 
— what  Kenney-Wallace  described  as 
"the  housekeeping  costs”  such  as  heat 
and  electricity.  She  said  that  the  dif- 
ficulty of  meeting  such  expenses  might 
sometimes  force  universities  to  turn 
down  attractive  research  partnerships 
Continued  on  Page  8 


UNIVERSITY  OF  TORONTO 

ftjomom 

Will  DOUBLE  Your  Drive 
And  REDUCE  Your  Costs 
With  Zenith  Data  Systems 


Z-158  PERSONAL  COMPUTER 
DESKTOP  SYSTEM 

INCLUDES:  256K  internal  RAM  expandable 
to  640K,  single  Floppy  Disk  Drive.  Serial 
and  Parallel  ports  and  RGB  and 
Monochrome  Video  Outputs 

With 

Dual  Floppy  Disk  Drives 

$1962.95 

With: 

One  20MB  Hard  Disk  Drive  and 
Two  360K  Floppy  Drives 

$2747.95 

Go  Beyond  IBM  Compatibility  . . . 

Go  To  The 

COMPUTER  SHOP 

214  College  St. 
in  the  Koffler  Centre.  3rd  floor 
Tel:  586-7947,  49 
Visa/AMEX/MasterCard 


■JO. 
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for 

YOUR 

Convocation  Luncheon 

Gallery  Dining  Room  • 11 :30  to  2:00  pm 
Gallery  Lounge  (fully  licensed ) • 11 :30  to  2:00  pm 
located  on  2nd  floor  of  Hart  House 
reservations  for  groups  of  five  or  more 
cafl  • 978-2445 

$7.95  all  inclusive  buffet 
or  order  from  our  a la  carte  menu 


Job  Openings 

Below  is  a partial  list  of  job 
openings  at  the  University. 
The  complete  list  is  on  staff 
bulletin  boards.  To  apply  for 
a position,  submit  a written 
application  to  the  Personnel 
'Department. 

(1)  Sylvia  Holland;  (2)  Steve 
Dyce;  (3)  Varujan 
Gharakhanian;  (4)  Christine 
Marchese;  (5)  Maureen 
Brown;  (6)  Mirella  Taiariol; 
(7)  Lisa  Raftis. 

Alumni  Information  Officer 
($25,190-  29,630-34,070) 
Graduate  Studies  (1) 

Applications  Programmer 
Analyst  III 

($29,380  - 34,570  - 39,760) 
Information  System  Services 
(3) 

Applications  Programmer 
Analyst  IV 

($36,220  - 42,610  - 49,000) 
information  System  Services 
(3),  Computing  Services  (3) 
Electrical  Technologist 
($29,380  - 34,570  - 39,760) 
Physical  Plant  (1) 

Engineering  Technician  II 

($22,710  - 26,720  - 30,730) 
Computing  Services  (3) 


Laboratory  Technician  III 

($21,480  - 25,270  - 29,060) 
Banting  & Best  Medical 
Research  (7) 

Professional  Engineering 
Officer  I 

($26,440-31,110-35,780) 
Biomedical  Engineering  (7) 

Professional  Engineering 
Officer  II 

($32,610-  38,360-  44,110) 
Computing  Services  (3) 
Project  Administrator 
($34,400  - 40,470  - 46,540) 
Physical  Plant  (1) 

Purchasing  Officer  III 

($29,380  - 34,570  - 39,760) 
Purchasing  (3) 

Registered  Nurse  II 

($26,440-31,110-35,780) 
Department  of  Medicine  (1) 
Secretary  I 

($15,930  - 18,740  - 21,550) 
Immunology  (7) 


Secretary  II 
($17,470  - 20,550  - 23,630) 
Italian  Studies  (5),  Research 
Administration  (1),  Speech 
Pathology  (1) 

Secretary  III 

($19,450  - 22,880  - 26,310) 
Joint  Program  in  Transpor- 
tation, Term  (7),  Research 
Administration  (1) 

Director,  Supercomputer 
Facility 

(Salary  range  under  review) 
Supercomputer  Facility  (3) 

Assistant  Director,  User 
Services 

(Salary  range  under  review) 
Supercomputer  Facility  (3) 
Assistant  Director, 
Marketing 
(Compensation  to  be 
determined) 

Supercomputer  Facility  (3) 


A Cherished  Tradition 

The  University  of  Toronto  Coat  of  Arms 


Here  is  an  opportunity  to  own  an  original  Canadian 
crafted  wall  hanging  of  your  University’s  Coat  of 
Arms.  This  may  well  become  a cherished  item  in  your 
family’s  heritage.  Each  wall  hanging  is  sequentially 
numbered  and  registered  in  your  name.  In  time  they  will 
tend  to  become  a distinctive  collector’s  item.  You  will  have 
a unique  piece  of  Canadiana  craft. 

The  initial  design  and  development  of  the  wall  hanging 
involves  a great  deal  of  skill  and  handwork  to  produce  the 
finished  piece,  especially  designed  for  our  antique  1906 
(Axminster)  Jacquard  Gripper  Loom.  Justifiably  known  as 
the  original  computer,  an  earlier  model  can  be  seen  in  the 
computer  section  of  the  Ontario  Science  Centre  in  Toronto, 
Ontario. 

Your  wall  hanging  is  similar  to  a hooked  rug,  only  of  finer 
texture  and  more  uniform,  woven  of  wool  and  acrylic.  The 
pile  is  approximately  one  half  inch  thick.  Included  is  a simple 
method  of  hanging.  The  Coat  of  Arms  may  be  viewed  in  all 
U of  T bookstores  and  our  shop  in  Havelock. 

You  will  be  extremely  pleased  with  your  Coat  of  Arms  but, 
should  you  be  dissatisfied,  return  it  within  14  days  for  a 
complete  refund.  Please  use  the  order  form  below  and  order 
now. 

Please  make  all  cheques  or  money  orders  payable  to: 

THE  WEAVING  SHOP 
29  Oak  Street 
P.O.  Box  608 
Havelock,  Ontario 
K0L  1Z0 

(705)  778-3631 


UNIVERSITY  OF  TORONTO  PLEASE  PRINT  CLEARLY 

□ MR.  □ MRS.  □ MISS  □ MS. 

NAME  IN  FULL  

ADDRESS  

CITY  


PROVINCE  . 


. POSTAL  CODE  . 


FACULTY  ATTENDED/YEAR  _ 


CHARGE  TO  MY  MASTER  CARD  □ OR  VISA  □ 

No.  □□□□□□□□□□□□□□□□ 
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THE  COAT  OF  ARMS 
OF  THE  UNIVERSITY  OF  TORONTO 

In  1917  the  Board  of  Governors  of  the  University,  on 
account  of  the  many  incorrect  forms  in  common . use,  applied 
to  the  College  of  Heralds  for  a correct  emblazoning  of  the 
Arms  of  the  University  of  Toronto  and  of  University  College. 
For  s &ne  reason,  the  crest  of  the  University  was  described 
by  the  College  as  an  "Oak  tree",  and  not  the  "umbrageous 
maple"  described  by  Dr.  Daniel  Wilson.  The  heraldic, 
descriptions  are  here  given: 

Azure  two  open  Books  and  in  base  a Beaver  all  proper, 
upon  a Chief  Argent  the  Royal  and  Imperial  Crown  also 
proper,  and  for  the  crest  on  a wreath  of  the  colours  an  Oak 
tree  proper  stemmed  and  fructed  Or. 

That  is:  On  a blue  field,  two  open  books  with  a beaver  below; 
on  the  chief,  or  upper  part  the  Royal  and  Imperial  Crown 
on  a white  field,  all  in  their  proper  Colours;  and  for  a crest, 
on  a wreath  of  the  colours  (i.e.,  blue  and  white)  an  Oak  tree, 
vnth  branches  and  golden  acorns. 

The  motto  of  the  University  "Velut  arbor  aevo  (crescat)” 
— may  it  grow  as  a tree  through  the  ages  — is  an  adaptation 
of  Horace's  lines  "crescit  occidto  velut  arbor  aevo  fama 
Marcclli " ( Ode  XII,  Book  /,  line /,5). 


PRICE 

EACH 


$129.95 


($129.95  plus  $2.00  postage  and  handling 
Ontario  residents  add  7%  sales  tax) 

We  ship  immediately  upon  receipt  of  order 


Matching  grants 

Continued  from  Page  7 

with  the  private  sector. 

Tackling  one  of  the  most  contentious 
issues  concerning  matching  grants, 
the  paper  says  private  sector  invest- 
ment should  be  sent  directly  to  the  uni- 
versity or  project  for  which  it  is 
intended,  not  channelled  through  one 
of  the  granting  councils.  When  the 
researchers  and  the  private  sector 
investors  have  come  to  an  agreement, 
they  will  apply  to  a council  for  a 
matching  grant. 

Kenney-Wallace  said  the  Ministry  of 
Finance  appears  to  think  that  private 
sector  investors  want  a council’s 
“Vatican  imprimatur”  at  the  outset 
“to  make  sure  they’re  not  going  to  get 
stung”.  But  she  said  representatives 
of  the  private  sector  at  the  U of  T 
meeting  said,  “I’m  not  going  to  play 
games  like  that.  To  hell  with  it.  I’m 
going  to  do  it  my  own  way.” 

Even  the  granting  councils  don’t 
want  such  a system,  Kenney-Wallace 
said,  because  it  would  create  an 
intolerable  burden  of  paper  work. 

As  for  the  definition  of  the 
“incremental”  support  eligible  for 
matching  grants,  the  paper  proposes 
that  all  investment  from  the  academic 
year  1987-88  onwards  be  included. 
Otherwise,  funds  now  supporting 
research  projects  might  not  be  con- 
sidered “incremental”  and  the  pro- 
jects would  unfairly  be  denied 
matching  grants. 

Kenney-Wallace  admits  that  the 
definition  of  private  sector  support  in 
the  paper  is  much  broader  than  that 
envisioned  by  the  Ministry  of  Finance. 
The  paper  includes  among  the  eligible 
private  sector  sources  of  investment: 
foundations,  philanthropies,  venture 
capitalists,  crown  corporations,  public 
agencies,  municipalities  and  utilities. 
Support  for  research  in  the  human- 
ities, social  sciences  and  medicine 
often  comes  from  philanthropies  or 
non-profit  corportions  rather  than 
from  industry,  the  report  points  out. 


Campus  maps  available  in 
public  relations  office 

Beginning  June  1,  campus  maps  will 
be  available  from  the  Public  & 
Community  Relations  Office,  room 
133,  Simcoe  Hall. 

Small  quantities  (fewer  than  100) 
can  be  ordered  by  calling  978-6564  and 
will  be  delivered  by  campus  mail;  for 
orders  of  more  than  100,  the  person 
requesting  the  maps  is  asked  to  pick 
them  up  or  make  arrangements  to 
have  them  delivered. 


Lectures 


Why  Tocqueville  Came  to 
America. 

Monday,  May  26 
Prof.  Francois  Furet,  In- 
slitut  Raymond  Aron,  Paris; 
01  in  lecture.  Council 
Chamber,  Alumni  Hall,  St. 
Michael's  College,  121  St. 
Joseph  St.  3 p.m. 

(Political  Science) 

Personal  Perspectives  on 
Building  Bridges  with  the 
Soviet  Union  through 
Citizens’  Exchanges. 

Wednesday.  May  28 
Ann e Hume,  Phyllis 
Creighton  and  Lynn  Trainor, 
Toronto- Volgograd.  179  Uni- 
versity College.  8p.m. 
(Science  for  Peace,  Physi- 
cians for  Social  Responsibil- 
ity and  Lawyers  for  Social 
Responsibility) 


Expression 

of  DNA  Restriction  anti 
SM,on  Genes  and 
DNA  Probes  for  Antibiotic 
Resistance  Genes. 

Thursday.  May  gg 
Prof.  Paul  Roy,  University 
f m3 ’/ls!tinK  Department 
of  Medical  Genetics.  235 
FitzGerald  Building,  4 p.m. 
(Microbiology) 

Immunology  of  Aging  — 
An  Overview. 

Friday.  May  22 

A & M University.  3171 
Medical  Sciences  Building 
11  a.m..  e' 

(Gerontology) 


Meetings  & Conferences 


Granite  Cladding. 

Thursday,  May  29 
North  American  Life 
Building,  Robert  T. 
Grossman,  Adamson 
Associates.  1 p.m.. 
Waterpark  Place,  Robert  S. 
Thienpont,  Bregman  & 
Hamann.  2 p.m. 

Yonge  Corporate  Centre, 
Walter  E.  Sherriff  and 
Forrest  Grierson,  Neish 
Owen  Rowland  & Roy. 

3.30  p.m. 

Panel  discussion.  4.30  p.m. 

1 105  Sandford  Fleming 
Building. 

Registration  fee  $45,  at  door 
$50. 

Information  and  registra- 
tion: Prof  Paul  Sandori, 

F acuity  of  Architecture  & 
Landscape  Architecture, 
978-5038. 


Alzheimer’s  Disease  and 
Other  Dementias:  The 
Magnitude  and  Manage- 
ment of  the  Problem. 

Friday,  May  30 
Symposium  for  clinicians, 
managers  and  policy  makers. 
Clinical  and  public  health 
issues  will  be  discussed. 
Clarke  Institute  of 
Psychiatry.  8 a.m.  to  4 p.m. 
Registration  fee  $125. 
Information  and  registra- 
tion: Evmi  Essue.  Clarke 
Institute  of  Psychiatry. 
979-6814. 

(Clarke  Institute  of 
Psychiatry,  Queen  Elizabeth 
Hospital,  Ciba-Geigy  Canada 
Ltd.,  McNeil  Pharmaceutical 
(Canada)  Ltd.  and  Rhone- 
Poulenc  Pharma  Inc.) 


Colloquium 

Charge  Transfer  Ion  Pairs 

r riday,  May  23 
DjoD  J-K.  Kochi,  University 
of  Houston.  158  Lash  Miller 
Chemical  Laboratories. 

3.30  p.m. 


Governing 
Council  & 
Committees 

Admissions,  Curriculum  & 
Standards  Subcommittee. 

Wednesday.  May  28 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Academic  Affairs 
Committee. 

Thursday,  May  29 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Planning  & Resources 
Committee. 

Monday.  June  2 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Committee  on  Campus  & 
Community  Affairs. 
Tuesday,  June  3 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Students  build  MSB  ramp 

An  access  ramp  to  the  Medical  Sciences  Building  and  auditorium,  designed  and  built  by  student 
volunteers  from  the  Faculty  ol  Applied  Science  & Engineering,  was  officially  opened  May  5,  The 
$15,000  cost  of  the  ramp  was  paid  entirely  by  donations  from  individuaJs,  businesses, 
foundations,  the  provincial  government  and  student  groups.  Among  those  taking  part  in  the 
opening  ceremony  were  (I  to  r):  U ol  T student  Ian  Parker,  Eileen  Barbeau,  coordinator  ol 
Services  to  Disabled  Persons,  Luis  Alegre,  immediate  past  president  of  the  Engineering  Society; 
Tony  Ruprecht,  minister  without  portfolio  with  responsibility  for  disabled  persons'  and  President 
George  Connell, 


Convocation  Exhibitions 


Friday,  June  6 
Faculties  of  Pharmacy, 
Nursing  and  Dentistry; 
honorary  graduand  Hon. 
Lincoln  MacAuley  Alexander 
will  address  Convocation. 

2.30  p.m. 

Monday,  June  9 
Faculties  of  Social  Work, 
Education  and  Management 
Studies.  10.30  a.m. 

School  of  Graduate  Studies; 
honorary  graduand  Prof. 
Anatol  Rapoport  will  address 
Convocation.  2.30  p.m. 
Convocation  Hall. 


Faculty  of  Architecture  & 
Landscape  Architecture. 

To  May  30 

Interpretation  of  Architec- 
ture; work  of  Toronto  artists, 
organized  by  YYZ.  Gallery, 
230  College  St. 

Gallery  hours:  Monday - 
Friday,  9 a.m.  to  5 p.m. 

Scarborough  College. 

To  May  30 

Seventh  annual  juried 
student  show. 

Gallery  hours:  Monday- 
Thursday,  9 a.m.  to  7 p.m.; 
Friday  9 a.m.  to  5 p.m.; 
Sunday  2 to  5 p.m. 


New  equity  needed 
for  the  ‘new  reality’ 


by  Nan  Weiner 


Equity  in  employment  is  a growing 
concern.  Equity  requires  iden- 
tification and  removal  of  barriers  to 
equal  opportunity  and  access  in 
employment  regardless  of  one's 
gender,  race,  ethnicity,  creed,  disabil- 
ity, etc.  These  are  sentiments  with 
which  most  university  staff  would  not 
disagree.  However,  universities  are 
unique  organizations  which  tend  to  ap- 
proach all  issues  in  their  own  manner. 
With  respect  to  employment  equity 
this  approach  has  both  positive  and 
negative  implications.  First,  univer- 
sities tend  to  be  liberal  learning  in- 
stitutions with  their  “heart  in  the  right 
place”.  Unfortunately,  concerns  for 
equity  are  often  in  sharp  focus  for 
those  out  there  somewhere  and  a bit 
hazy  for  the  secretary  in  the  depart- 
mental office.  Further,  universities 
pride  themselves  on  being  fairer 
institutions  than,  say  businesses.  This 
“holier  than  thou”  attitude  often  leads 
to  the  false  conclusion  that  we  have  no 
equity  problems.  Universities,  like 
most  North  American  organizations, 
are  paternalistic;  all  the  status  figures 
(professor,  physician,  priest) are  male; 
while  the  “helpers”  are  female 
(departmental  assistant,  secretary, 
and  many  laboratory  technicians). 

A “new  equity”  is  needed  because 
there  is  a new  reality.  Fifty -two  per- 
cent of  all  women  work  outside  the 
home  (51  percent  of  mothers  with 
children  under  the  age  of  six  are 
employed).  Twenty -five  percent  of 
blacks  and  51  percent  of  South  Asians 
have  graduated  from  university  com- 
pared to  only  17  percent  of  Anglo- 
Saxons.  Large  numbers  of  persons 
with  disabilities  are  demanding  that 
employers  focus  on  their  abilities. 

Our  employment  systems  are  based 
on  a set  of  assumptions  which  are  no 
longer  — if  they  ever  were  — correct. 
One  assumption  that  is  being 
questioned  is  that  we  have  an  open  and 
free  society  where  individuals  get 
what  they  want  based  on  their  own 
personal  choices.  True,  we  have  a 
great  deal  more  freedom  than  many 
societies.  Still,  there  are  structural 
barriers  and  systemic  discrimination. 
The  issue  of  free  choice  is  an  in- 
teresting one.  Interesting  how  very 
few  women  chose  to  go  into  business 
and  law  and  medicine  15  to  20  years 
ago.  Suddenly,  enrolments  of  women 
in  these  professions  have  jumped  to  30 
to  50  percent  in  many  universities. 
What  caused  this  sudden  change  in  the 
choices  of  individual  women?  A soci- 
ety which  no  longer  said  it  is  inappro- 
priate for  women  to  take  on  such 
careers. 

Most  of  us  assume  that  because  we 
do  not  intentionally  discriminate  there 
is  no  discrimination.  There  is  and  it  is 
systemic.  Not  only  does  discrimination 
occur  without  intent,  the  process 
occurs  without  being  noticed.  Those 
being  discriminated  against  feel  the 
effects,  however.  And  then  the 
frustration  begins.  Even  fair-minded 
people  are  unlikely  to  agree  quickly 
that  there  is  discrimination . It  is  not 
because  they  want  to  discriminate,  but 
more  often  because  they  are  busy 
doing  their  jobs  without  enough  time 
or  resources  to  get  that  job  done  — let 
alone  time  to  think  about  discrimina- 
tion. That  is  why  it  is  necessary  for 
employment  equity  to  be  given  its  own 
staff  and  resources,  and  to  be  made  an 
integrated  part  of  the  employment 
process  of  the  university. 

The  commitment  of  resources  is 


needed  to  identify  and  correct 
systemic  discrimination.  Voluntary 
programs  do  not  work;  York  Univer- 
sity recently  reviewed  the  recommen- 
dations it  made  in  1975  to  improve  the 
status  of  women  — little  or  nothing 
was  accomplished  on  a voluntary  basis. 

The  University  of  Toronto  has  begun 
the  process.  The  Report  on  the  Status 
of  Women  recommends  that  the  Uni- 
versity implement  an  employment 
equity  policy.  On  the  other  hand,  the 
Duffy  report  on  the  personnel  function 
does  not  speak  directly  to  employment 
equity  but  a number  of  its  recommen- 
dations have  ramifications.  For  ex- 
ample, decentralization  of  the  person- 
nel department  may  be  good  in  many 
respects  but  it  is  not  appropriate  for 
good,  consistent  action  on  employment 
equity. 

The  steps  to  implementing  employ- 
ment equity  are  as  follows.  First,  an 
organizational  analysis  must  identify 
the  power  relationships  and  organiza- 
tional values  on  issues  related  to 
employment  equity.  Universities  are 
not  a monolithic  organization  with  a 
single  set  of  values  throughout  — they 
are  much  more  complicated.  In  addi- 
tion, there  is  the  academic  system  and 
the  administrative/support  staff 
system  which  each  have  their  own, 
unique  employment  programs  and 
procedures. 

The  second  step  is  assessment  of  the 
current  situation.  This  can  be  ac- 
complished (1)  by  collecting  data  and 
(2)  by  auditing  the  human  resource 
(personnel)  functions.  Data  collection 
includes  both  internal  data  — How 
many  members  of  visible  minority 
groups  are  in  management  positions? 

— and  external  data  — How  many 
members  of  visible  minority  groups 
are  qualified  for  management  posi- 
tions? A comparison  of  internal  and 
external  data  can  be  used  to  set  goals 
and  time-tables.  Most  universities  do 
not  have  any  kind  of  sophisticated 
human  resource  information  system. 

An  audit  of  the  human  resource 
function  looks  for  systemic  discrimina- 
tion in  policies  and  practices.  This  is 
not  easy  to  identify.  Policies  were  not 
designed  to  discriminate  inapprop- 
riately and  one  must  know  the  conse- 
quences of  the  policies  and  practices  to 
know  if  they  do  so.  For  example,  do 
normal  recruitment  mechanisms  en- 
courage persons  with  disabilities,  of 
different  races  and  different  ethnic 
groups  to  apply  for  university  jobs? 

And  what  types  of  jobs  are  they  en- 
couraged to  apply  for? 

Assuming  inequities  are  found, 
special  programs  are  the  next  step  in 
employment  equity.  Special  programs 
are  often  thought  to  be  inappropriate 
because  of  the  assumption  that  there  is 
equal  opportunity  for  all.  However, 
this  denies  that  some  persons  have  to 
overcome  structural  barriers  which 
are  not  there  for  others. 

An  important  component  of  employ- 
ment equity  is  pay  equity.  Pay  equity 
is  a complex  subject  I would  like  to  say 
a few  words  about.  Pay  equity  is  really 
about  values.  Compensation  profes- 
sionals use  a technique  called  job 
evaluation  to  determine  what  the 
value  of  a particular  job  is  to  an 
organization.  We  can  think  of  job 
evaluation  as  an  administrative  tech- 
nique which  captures  societal  values 
with  respect  to  wages.  Let  me  share 
with  you  some  former  job  evaluation 
practices  which  demonstrate  how  the 
new  and  old  equity  differ. 


In  1945  Westinghouse  (US)  and 
General  Electric  (US)  used  the  then 
new  technique  of  job  evaluation  to 
evaluate  the  production  jobs  held  by 
women  and  those  held  by  men.  They 
found  that  the  two  jobs  were  of  equal 
value  to  the  organization.  They  then 
proceeded  to  pay  the  women’s  jobs  15 
to  20  percent  less  than  the  men’s  jobs. 
In  another  example,  it  was  found  that 
a dog  pound  attendant  was  rated  by 
the  US  Department  of  Labor  as  being 
of  more  value  than  a childcare  worker. 
This  is  because  it  is  assumed  that 
women  have  an  innate  nurturing  abil- 
ity and  therefore  jobs  requiring  this 
are  not  given  credit  for  the  skill. 
Further,  traditionally  male  jobs  are 
often  rated  higher  because  they  in- 
volve working  with  dirt  and  grime;  yet 
nurses  are  not  given  credit  for  having 
to  work  with  human  excrement  and 
possibly  dangerous  substances. 

Today  these  examples  are  appalling; 
in  the  past  they  were  acceptabl  e . 
Values  have  changed.  Job  evaluation, 
therefore,  must  be  conducted  in  such  a 
manner  as  to  maximize  its  sensitivity 
to  the  new  values. 

Let  me  end  by  refuting  some  of  the 
common  arguments  made  against 
employment  equity. 

(1)  It  is  an  insult  to  women, 
minorities,  persons  with  disabilities, 
etc. 

This  assumes  that  there  is  no 
systemic  discrimination.  If  there  was 
truly  equal  access  then  there  would  be 
no  need  for  special  programs. 
However,  I believe  the  following 
tongue-in-cheek  response  of  one 
feminist,  as  to  when  equity  will  have 
been  achieved,  is  a powerfiil  statement 
of  the  degree  of  structural  barrier  to 
equity.  She  said,  “We  will  have 
achieved  equity  when  a mediocre 
woman  can  get  as  far  as  a mediocre 
man”. 

(2)  Employment  equity  is  reverse 
discrimination. 

Even  if  we  were  able  to  identify  and 


stop  all  discrimination  tomorrow,  its 
remnants  would  be  with  us  for  two  or 
three  more  generations.  If  we  stop 
discrimination  and  utilize  special  pro- 
grams to  try  to  eradicate  the  effects  of 
discrimination,  it  may  only  be  decades 
before  we  have  seen  the  last  of  it.  As 
an  educational  institution,  universities 
should  be  more  open  to  special  pro- 
grams. The  educational  analogy  is  to 
identify  what  people’s  needs  are,  and 
provide  them  with  different  treatment 
so  that  they  can  all  end  up  at  the  same 
point. 

(3)  Employment  equity  means  hiring 
unqualified  people. 

Ilie  assumption  is  that  the  current 
system  is  truly  a meritocracy  and  we 
can  always  identify  the  most  qualified. 
As  we  move  up  any  job  hierarchy,  it 
becomes  more  difficult  to  define  what 
good  performance  is,  ahead  of  time. 
Management’s  job  is  more  ambiguous 
than  is  a janitor’s.  As  a problem 
becomes  more  ambiguous  we  rely 
more  on  subjective  factors  in  making 
decisions.  So,  at  the  top,  we  are  more 
likely  to  rely  on  old  school  ties,  etc.  as 
a basis  for  decision  making.  In  addi- 
tion, those  in  power  tend  to  believe 
that  the  most  qualified  person  looks 
very  much  like  themselves  — this  is  a 
problem  for  those  who  are  not  in 
power  positions. 

Employment  equity  is  coming.  If  the 
University  can  accept  that  it  too  has 
problems,  it  can  seize  the  oppor- 
tunities employment  equity  offers  for 
a new  equity  which  more  fully  utilizes 
human  resources. 

Nan  Weiner  teaches  commerce  and 
management  studies  at  U of  T and  this 
fall  urill  teach  a new  Woodsworth 
College  course  on  employment  equity. 
She  is  also  president  of  a consulting 
firm  specializing  in  employment 
equity,  compensation  and  training. 

Her  “Forum”  article  is  based  on  a talk 
she  gave  to  the  University  of  Toronto 
Women’s  Network  earlier  this  year. 
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Networking  arrived  a while  ago 


Estonian  studies  to  begin 
next  year 


I’m  pleased  to  note,  in  the  May  5 issue 
of  the  Bulletin,  that  the  users  of 
U of  T Computing  Services’  IBM 
mainframes  finally  have  access  to  com- 
puter networking.  It  is  just  as  well 
that  the  rest  of  us  did  not  have  to  wait 
for  the  UTCS  IBM  group  to  discover 
computer  networks.  Networking  is  not 
just  “an  idea  whose  time  has  come’’:  it 
is  an  idea  whose  time  came  quite  a 
while  ago. 

If  memory  serves,  this  month  is  the 
fifth  anniversary  of  the  first  U of  T 
connection  to  UUCPNet.  This  is  a net- 
work of  some  2,500  computers  — 
UUCPNet  has  no  central  administra- 
tion, so  there  is  no  exact  count  — in 
the  US,  Canada,  Europe,  Australia 
and  Asia.  Most  of  the  larger  U of  T 
computers  outside  UTCS  are  on  it,  as 
are  several  of  UTCS’s  own  non-IBM 
systems. 

Nor  is  UUCPNet  the  only  computer 
network  U of  T participates  in.  The 
Computer  Systems  Research  Institute 
here,  in  addition  to  its  involvement 
with  UUCPNet,  has  belonged  to 
CSNet  for  a couple  of  years  now.  And 


limited  use  of  the  ARPANet  started  in 
CSRI  (then  CSRG)  over  nine  years 
ago.  There  are  probably  other  cases 
that  I don’t  know  about. 

On  behalf  of  U of  T’s  existing  and 
well-established  networking  commun- 
ity, I welcome  the  UTCS  IBM  users  to 
the  peculiar  but  pleasant  world  of  com- 
puter networking.  Pity  it  couldn’t  have 
happened  sooner. 

Henry  Spencer 
Zoology  Computer  Systems 


Time  for  non-smokers 
to  have  protection 


I am  writing  to  inform  you  of  a private 
member’s  bill  for  which  I am  respons- 
ible, entitled  the  Non-Smokers’  Pro- 
tection Act,  and,  if  possible,  to  elicit 
the  support  of  University  of  Toronto 
faculty  and  administrative  staff  for  it. 

Bill  71  is  an  attempt  to  reduce 
smoking  in  public  places,  public 
vehicles,  health  care  facilities,  and  in 
the  workplace.  I believe  this  legislation 
will  discourage  young  people  from 
starting  to  smoke,  and  will  help  cur- 
rent smokers  to  quit. 

Normally  there  is  not  much  hope 
that  a private  member’s  bill  will  go 
through  all  of  the  steps  of  the 
legislative  process.  However,  this  bill 
has  already  proceeded  further  than 
most,  and  I am  hopeful  that  with  the 
help  of  many  thousands  of  Ontario 
residents,  I can  overcome  the  last  but 
highest  hurdle  in  the  process.  Bill  71 


has  received  second  reading  in  the 
Legislature,  and  has  been  referred  to 
committee  for  examination  and  pos- 
sible amendment.  It  is  at  this  commit- 
tee stage  that  I hope  to  be  able  to 
pressure  the  government  to  call  it  for 
third  and  final  reading. 

I hope  that  readers  will  perhaps 
assist  me  in  my  endeavour  by  contact- 
ing my  office  for  a petition  for  circula- 
tion amongst  the  members  of  your 
educational  community.  The  hazards 
of  breathing  in  second-hand  smoke  are 
well  documented  and  I feel  that  it  is 
time  for  the  two-thirds  majority  of  us 
who  choose  not  to  smoke  to  have  some 
protection  from  this  danger  to  our 
health. 


Minister  of  State  for  Multiculturalism 
Otto  Jelinek,  in  spite  of  fiscal  problems 
facing  his  ministry,  wholeheartedly 
supports  the  establishment  of  a Chair 
of  Estonian  Studies  at  U of  T because 
of  the  important  link  between  educa- 
tion and  multiculturalism.  At  a Hart 
House  reception  on  May  8 marking  the 
establishment  of  the  chair,  Jelinek 
presented  a ministry  cheque  for 
$350,000,  which,  combined  with 
$750,000  raised  by  the  Estonian 
Studies  Foundation,  will  fund  the 
chair. 

“We  have  to  continue  to  promote 
and  encourage  the  retention  of  various 
cultures  that  have  come  together  in 
Canada,”  Jelinek  said.  “Everything 
revolves  around  education . That  is  a 
priority  of  my  ministry  as  far  as 
multiculturalism  is  concerned.” 

Elmar  Tampold,  chairman  of  the 
Estonian  Studies  Foundation,  said 
history  shows  that  education  is 
everything  to  Estonians.  “Education 
was  the  first  possibility  to  become 
equal  to  the  noble  landlords  and  other 
oppressors  — of  which  we  had  plenty.” 

Tampold  pointed  out  that  among  a 
mere  25,000  Canadians  of  Estonian 
origin,  the  number  with  university 
degrees  is  two  and  a half  times  the 
national  average.  “Today  we  feel  this 
achievement  receives  recognition,"  he 
said. 

Professor  Donald  Moggeridge, 


associate  dean  of  social  sciences. 
School  of  Graduate  Studies,  explained 
that  the  chair  will  be  located  in  the 
Centre  for  Russian  & East  European 
Studies.  Moggeridge  emphasized  that 
the  chair  — the  world's  first  in  Esto- 
nian studies  — will  take  a comparative 
and  inter-disciplinary  approach, 
thereby  developing  "a  centre  of 
scholarship  and  understanding  of 
Canada’s  pluralistic  nature”. 

The  first  visiting  professor  in  the 
chair,  taking  up  his  duties  in 
September,  will  be  Professor  Tonu 
Parming,  a sociologist  with  the 
Foreign  Service  Institute  of  the  US 
State  Department.  Farming’s  PhD 
thesis  studied  French  Canadians  in 
Rhode  Island.  He  has  published  exten- 
sively on  ethnic  and  nationality  prob- 
lems in  Eastern  Europe  with  special 
reference  to  the  Baltic. 

Moggeridge  explained  that  in  the 
next,  few  years,  a number  of  visiting 
professors  from  a variety  of  disciplines 
will  build  up  an  infrastructure  of 
resources  which  will  contribute  “in  the 
long  run  to  the  health  and  develop- 
ment of  the  chair." 

He  said  that,  judging  from  the 
backgrounds  of  potential  holders  of 
the  chair  during  this  initial  period, 
“there  will  be  a very  interesting  few 
years  of  visitors  before  the  final 
appointment  is  made.” 


The  Faculty  Club 

, 41  Willcocks  Street 


A classified  ad  costs  $8  for  up 
to  35  words  and  $.25  for  each 
additional  word.  Your  name 
counts  as  one  word  as  does  your 
phone  number,  but  the  com- 
ponents of  your  address  will  each 
be  counted  as  a word.  No  charge 
(or  postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing.  10  days  before  Bulletin 
publication  date,  to  Marion 
de  Courcy-lreland,  Department  of 
Communications.  45  Willcocks 
St..  Toronto,  Ontario  M5S  1A1. 
Ads  will  not  be  accepted  over  the 
phone. 


Accommodation 

Rentals  Available  - Metro 


Furnished,  newly  renovated 

house  for  rent,  5 bedrooms. 
3-1/2  bathrooms,  finished  rec 
room,  fireplaces,  2 car  parking. 
Central  location  — Si 
Clair/ Avenue  Rd.  Sept.  86  to 
June  87,  $2000/mo.  (416) 
485-2285. 

Fully  furnished  rental  home 

in  Agincourt.  July  1 . one  year 
lease.  Large,  treed  lot.  quiet 
street.  Near  schools,  GO  train, 
shopping.  Two  storey,  3 
bedroom,  den,  screened 
porch,  family  room.  $1,200  + 
monthly.  References  required. 
291-2039 

Executive,  4 Bedroom 
House  - Furnished,  2-1/2 
baths,  modern  kitchen,  den. 
finished  basement,  air;  near 
schools,  tennis,  golf,  arena, 
shopping,  subway.  Yonge-York 
Mills  area.  Available  July  1, 
1986  — June  30,  1987, 
$2, 100/mo.  (416)  225-9508. 
Eglinton-Avenue  Road.  Fully 
furnished  and  well  appointed 
three  bedroom  luxury  duplex. 
Large  living  room  with 
fireplace.  Formal  dining  room. 
Five  appliances.  Parking.  Ten 
minutes  to  U of  T.  Walk  to 
Yonge  and  Eglinton.  From  duly 
or  August.  $1395  per  month. 
487-9585 

Walk  to  U of  T all  summer 
from  Avenue  Road  and  Bloor, 
mid-June  to  end  August  rental 
3 bedroom  furnished  apart- 
ment. Two  bathrooms,  air- 
conditioning,  parking,  cable, 
security,  balcony,  park  view, 
quiet,  all  utilities.  $1 ,300/mo. 
926-931 1 

Summer  rental  available, 

July  and  August  1986. 
Beautifully  renovated  furnished 
Victorian  house,  High  Park 
area,  five  bedrooms,  all  ap- 
pliances, close  to  TTC,  20  mins. 
U of  T.  References  required. 
$1 200/month.  532-0166. 

Furnished,  3 bedroom  sab- 
batical home,  September 
1986- June  1987  5 appliances, 
2 fireplaces;  grand  piano,  nice 
kitchen,  family  room,  wonderful 
garden,  children  & pet  wel- 
come. Non-smokers  preferred. 
$800/month  + utilities.  Kipling 
& Burnhamthorpe  area,  35  min. 
ride  on  TTC  or  20  min.  drive  to 
the  University.  978-4539  days 
or  239-0955  evenings,  Dr. 
Hattori. 


Annex  summer  rental.  Pro- 
fessor's architect-renovated  two 
bedroom  house  July-August 
1986.  Living,  dining  rooms, 
study.  Attractively  furnished. 
Parking.  5 minutes  walk  to 
campus  Call  962-7936 
Sunday-Thursday  evenings. 
References.  $900.00/month. 
Avenue  Rd. /Lawrence.  3 
bedroom  house  for  rent  (unfur- 
nished). 5 appliances,  fireplace, 
garage.  Quiet  street  close  to 
subway,  schools,  shopping.  1 
yr.  lease,  avail.  July. 
$1 100/month  + utilities.  R. 
McLaren,  Box  3150  WVS, 
Kamuela,  Hawaii  96743,  (808) 
883-9465. 

Casa  Loma.  5-bedroom  (or 
4-bedroom  and  self-contained 
guest  suite),  2-1/2  baths,  2-car 
garage,  all  appliances,  patio. 
Quiet,  residential  neighbour- 
hood, cul-de-sac.  Excellent 
schools  and  all  shopping 
minutes  away.  Available 
August  1,  1986  for  minimum 
period  of  8 months,  maximum 
12  months.  $2200  per  month 
plus  utilities.  References.  Non- 
smokers  only.  Family  or  couple. 
534-6123. 

House  for  rent  (upper 
Beaches).  3 bedroom,  fur- 
nished, detached  Large  yard, 
parking.  One  block  from  Wood- 
bine subway.  Available  June, 
July,  August.  $850/month  plus 
utilities.  Call  Barb  839-8011 
days  or  694-3881  evenings. 
Don  Mills:  fully  furnished 
unique  house.  4 bedrooms,  3 
baths,  main  floor  laundry  and 
family  room  with  fireplace; 
lovely  private  garden;  conve- 
nient for  Parkway;  TTC, 
shopping  and  schools  within 
5 minutes  walk.  Available  from 
July/86  to  Aug./87.  $1500  + 
utilities.  449-4249. 

Richmond  Hill.  Furnished  2 
bedroom  + 1 small  room 
Bungalow,  large  lot,  garden, 
subway,  bus  nearby.  Six 
months  from  Sept.  25  (?). 
References  required.  $900  + 
utilities.  884-1359. 

Short  term  rental  one  block 
from  University  of  Toronto. 
August  8 (Friday)  to  1st  week 
September  1986.  Three- 
bedroom  house  with  garden, 
fireplace  and  piano.  Spacious, 
delightful  and  every  modern 
convenience  in  kitchen.  1-1/2 
baths.  Rental  based  on  $1500 
mo.  References.  Call  977-8329 
Prof.  John  Buttrick  eves. 

Yonge-Eglinton  furnished 
duplex  lower.  3 bedrooms,  2 
baths,  livingroom,  diningroom, 
eat-in  kitchen,  office,  TV  room, 

7 appliances,  fireplace,  deck, 
pool,  garage,  near  subway, 
school,  playground.  1 year, 
Aug.  1,  $1475,  486-8313. 
House  for  rent.  Riverdale,  20 
min.  TTC  to  U of  T.  Furnished 
2/3  bedroom,  semi-detached, 
all  appliances,  sunroom  with 
fireplace,  piano,  private  patio 
and  garden,  sundeck,  garage. 
Available  October  1st  for  one 
year  lease.  $975/month  + 
utilities.  465-7956. 


Elegant  3-storey  detached 

Victorian  house  on  tree-lined 
street  near  U of  T Five 
bedrooms.  Two  fireplaces. 
Fenced  patio  and  balcony.  Five 
appliances.  $1600  a month 
plus  utilities.  One  year  be- 
ginning August-September. 
929-9727. 

Walk  to  U of  T.  Major  St., 
north  of  Harbord.  Renovated, 
fully  furnished  2 bedroom 
detached  house  with  lovely 
garden  and  deck.  Available 
July  1st,  $1,100.00  per  month 
plus  utilities.  Phone  Diana 
Hemmings  923-5902. 

U of  T Area.  A furnished  5 
bedroom  Victorian  home, 
renovated  & restored.  Available 
August  15th,  1986.  1 yr.  lease, 
references,  $3.000/mo.  neg. 
Call  June  Oleksijczuk, 
532-4404  or  531-5791,  R 
Cholkan  & Co.  Ltd.  Realtor. 
Completely  furnished 
townhouse  for  rent.  Short 
term.-June  25  to  August  23.  3 
bdrms.,  2-1/2  bath.  Bayview  & 
York  Mills  area.  Great  value, 
$1, 000/month  all  incl.  Mr. 
Audet  — 486-6959  (Day) 
443-9155  (eve.). 

Small  turn.  det.  3-bdrm. 
house  for  rent  early  Aug.  for 
8-12  mos.  Victoria  Park- 
Kingston  Rd.  Queen  car.  Bloor 
subway  access.  Suit  prof/acad. 
couple  up  to  1 child.  $850/mo. 

+ util.  698-8826  from  June  6. 

Toronto  near  Eglinton/ 
Yonge  subway:  modern  high- 
rise  furnished  apartment 
available  part  June  (optional), 
July  and  August.  Quiet,  light, 
airy.  2 bedrooms,  2 bathrooms, 
airconditioning,  balcony,  indoor 
plus  guest  parking,  swimming 
pool,  security  guard,  etc. 
Educators  preferred  $850  per 
month  (inclusive).  Telephone 
evenings  (416)  487-2201/(416) 
349-221 1 

Fully  furnished  home  in 
Chaplin  area.  3 bedrooms, 
main  floor  family  room,  modern 
kitchen,  formal  livingroom  with 
fireplace,  study,  2 decks, 
garage,  large  private  garden. 
Available  Aug.  1 for  1 year 
(416)  482-9942 

Dundas  and  Brock.  3 bdrm. 
Victorian  unfurnished  house  for 
rent,  fenced  yard,  renovated, 
new  kitchen.  1/2  hr.  U of  T by 
TTC.  $690/month  plus  utilities. 
House  vacant.  532-3610. 
Visiting  Scholars!  Renovated 
historical  home,  garden  patio, 
fully  furnished,  2 bedrooms,  2 
bathrooms,  secluded  study.  10 
min.  from  downtown.  Aug.  1 — 
May  1.  $1300/month  plus  util. 
Call  Gonick  535-4715. 

Professor’s  house  in 

desirable  Lome  Par.k, 
Mississauga,  available  July  '86 
to  Summer  '87.  Walk  to 
schools,  1 min.  to  QEW,  5 to 
GO  station.  Large  3 bedrm. 
bungalow,  fam.rm..  pool,  large 
private  garden  equipped  lor 
kids.  Furn.  or  unfurn. 

$1 400/mo.  274-3188. 


Yonge-Eglinton.  Attractive  4 
bedroom,  detached  house.  2 
baths,  appliances,  deck, 
garage,  near  subway.  1 year 
lease  available  July  (furniture 
optional).  $1,200  + utilities. 
481-3730  evg. 

Harbour  Square.  1,450 
square  feet,  split  level,  fur- 
nished. Two  bedrooms,  two 
bathrooms,  two  parking  places. 
Fabulous  view  of  Toronto  har- 
bour and  downtown.  Available 
August  1,  1986  for  one  year. 
$1,950.00  per  month.  Phone 
368-0240. 

House  for  rent  - Large,  plea- 
sant, 5-bedroom  home.  Fur- 
nished, back  yard,  sunny,  2 
garage  spaces  included. 
Downtown  (Manning  & Har- 
bord area).  Available  July  & 
August.  $950/month.  No  pets 
Call  day  or  evening  920-6904. 


Accommodation 

Rentals  Required 

Family  from  Michigan  desires 
to  rent  3-bedroom  home  in 
Metro  Toronto  area  for  1 or  2 
months  summer  of  1986.  Can 
provide  excellent  references. 
Call  (517)  349-0526  (collect) 
after  5:30  p.m. 

3 Bedroom  furnished  house 

for  young  family.  Senior 
pediatric  resident  at  Sick  Kids 
for  86-87.  Preferred  area 
around  Avenue  & Lawrence. 
Fenced  back  yard  preferred. 
Please  call  Halifax  (902) 
445-3955.  Dr  Stephen  Keeley. 

Professor  on  sabbatical  re- 
quires 3 bedroom  furnished 
apartment  with  laundry 
facilities,  near  Bathurst, 
preferably  between  Lawrence 
and  Finch  Must  be  close  to 
TTC  route.  Prefer  low-rise 
building.  Rent  for  1 year  be- 
ginning September  1,  1986. 
Please  contact  Prof  J. 
Bekenstein  at  (512)  343-0575 
after  7 pm.  or  Canadian 
Institute  for  Theoretical 
Astrophysics.  U of  T.  978-6879 
during  office  hours. 

Family  requires  apartment 
or  house  during  sabbatical  at 
the  U of  T,  July-Christmas 
1986.  Two  adults  & 2 primary 
school  girls.  Dr.  Michael  Asten, 
Dept,  of  Physics,  or  ph 
978-5175. 


Accommodation 

Shared/Exchanges 

British  university  lecturer 

wishes  to  exchange  one- 
bedroom  apartment  in  pleasant 
area  of  Birmingham  for  similar 
accommodation  in  Toronto 
July-September  1986.  Any  time 
period  considered.  Birm- 
ingham is  45  mins!  from  Strat- 
ford and  90  mins,  from  Oxford. 
Car  also  available.  Further 
details  from  Rob  Snell 
(534-2155/383-6283)  or  direct 
from  Annis  Timpson,  Politics 
Department,  Birmingham  Uni- 
versity, P.O.  Box  363,  Birm- 
ingham B15  2TT,  U K. 

Quiet,  non-smoking,  female 
grad  student  wishes  to  share 
apt.  or  house  with  same.  Willing 
to  pay  $300/mo.  July  1 or 
sooner.  763-2761  Sue. 


INEXPENSIVE  “NUMBER  CRUNCHING” 
AT  THE  DEPARTMENT  OF  CHEMISTRY 

The  Department  of  Chemistry  currently  operates  a Gould  9705 
computer  with  computational  speeds  in  excess  of  5 times  that  of  a 
VAX  780.  Efficient  administration  of  the  machine  now  allows  us  to 
offer  excess  CPU  time  to  members  of  the  University  of  Toronto  at 
very  low  user  cost  ($20.00  per  CPU  hour  with  a minimum  commit- 
ment of  20  hours  per  year).  Interested  research  groups  should 
contact  the  system  manager,  Dr.  M.  Peterson,  at  978-7094  to 
discuss  details. 


Houses/Properties 

For  Sale  or  Wanted 


BALSAM  LAKE.  Two 

bedroom  furnished  home. 
South  shore,  exclusive  area  — 
Kawarthas.  1 Acre.  3 gues! 
cabins,  barn,  spectacular  view, 
excellent  swimming,  total 
comfort.  $125,000.  Phone 
787-8710  evenings  after  9 p.m. 
(Monday-Friday),  anytime  on 
weekends. 


Accommodation 

Overseas 


London,  England.  Fully  fur 
rished  apartment:  bedroom, 
livingroom,  bathroom,  kitchen, 
private  garden.  Close  to  sub- 
ways. Available  ten  months 
from  September  1986.  Suit  one 
person.  200  pounds  sterling 
per  month,  plus  utilities. 
Minimum:  9 months.  (416) 
961-7405. 

London  (Harrow)  sabbatical 
furnished  house.  Period  Sept  - 
April,  for  details  phone  Grif  or 
Rusty  531-5183 


Vacation/Leisure 


Clearwater,  Florida.  3 

bedroom  home.  Close  to 
beaches,  tennis  and  golf,  ideal 
for  1 or  2 families. 
US$275/week  April-November; 
US$325/week  December- 
March,  extended  rates  on  re- 
quest. 978-7078  or  593-5186. 
MALVERNS/COTSWOLDS  - 
Enjoy  B&B  with  a difference. 
Escape  the  usual  tourist  routes 
and  explore  the  U.K.'s  loveliest 
countryside  from  our  18th  cen- 
tury beamed  farmhouse.  Cana- 
dian and  wife  offer  warm 
hospitality  and  gourmet  food  as 
well  as  assistance  in  planning 
holiday  visits  to  cathedrals, 
stately  homes  and  country 
byeways.  Toronto  references 
available.  Details  from:  Muriel 
Pushman,  Danemoor  Farm, 
Welland,  Nr.  Malvern, 
Worcestershire,  WR13  6NJ. 

Backpack  Canada,  United 
States  & South  America. 

Adventuresome  backpacking 
treks  in  the  magnificent  Cana- 
dian Rockies,  the  Grand 
Canyon  in  Arizona,  the  lower 
Appalachians  during  the 
autumn  colour  season,  the 
Florida  Trail,  hut  hopping  in  the 
White  Mountains  of  New 
Hampshire,  the  Grand  Tetons 
of  Wyoming,  the  Andes  Moun- 
tains of  PERU,  the  Weminuche 
Wlderness  of  San  Juan  Na- 
tional Forest  in  Colorado  and 
other  exciting  treks.  For  those 
who  feel  a full  backpacking  trip 
would  be  too  difficult,  we  have 
some  trips  where  we  hike  out 
daily  from  a base  camp  in 
scenic  backcountry  areas.  No 
experience  required.  Trips  are 
7 to  10  days'  duration.  Request 
brochure.  WILLARD'S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada  L4M 
4S9.  (705)  737-1881  daytime, 
(705)  728-4787  evenings. 

London,  U.K.  Victorian 
cottage  for  rent  Dulwich  fully 
equipped.  Sleeps  4 6. 1 bus  40 
minutes  from  Oxford  Street. 
From  $200  per  week.  Available 
from  July  1 3.  Write  stating  exact 
period  required  to  Dr.  Cairns, 
Italian,  UCW,  Aberystwyth, 
U.K.  SY23  3DY,  or  phone 
0970-3111,  ext.  3500  (day)  or 
0970-611321  (evening,  British 
time),  Colour  photos  air  mail 
available. 

Lake  Muskoka  — Bala, 

cottage  rental,  luxury  3 
bedroom,  waterfront,  good 
swimming,  canoe,  dock,  bar- 
b.q.,  deck,  phone,  TV,  stereo. 
Aug.  4-Sept.  1,  $2400. 
271-5548. 


Secretarial 


Typing  of  books,  theses,  ar- 
ticles by  university  graduate. 
Six  years'  experience  typing 
lengthy  university  documents  in 
most  disciplines.  Excellent 
work;  brief  turnaround.  IBM 
Correcting  Selectric  III.  $1.50 
each  double-spaced  text  page. 
Pamela,  925-4967.  St.  George. 

Word  processing  services 

— manuscripts,  theses, 
resumes,  reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Office  Works  531-8782. 


Professional  Word  Process- 
ing (“camera  ready”  copy), 

photocopying,  transcription’ 
Specializing  in  theses,  scientific 
reports,  multiple-repetitive 
letters  and  persuasive  resumes 
Sterling  University  References 
On  campus  — 81  Harbord  St 
at  Spadina.  968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc 
Satisfaction  guaranteed. 
1050-A  Bloor  St  W..  Toronto 
532-5101. 

Word  Processing  Typing. 

Theses,  Resumes,  Manu- 
scripts, Reports,  Letters, 
Labels.  Envelopes.  We  provide 
final  copy  on  plain  bond  for 
photocopying  or  on  your  letter- 
head. Cai!  the  Word  Processing 
Professionals  593-6250 
WORDWRAP  Inc.,  Ill 
Elizabeth  Street.  (Downtown), 
Proficient  thesis,  manu- 
script processing.  Careful 
work  backed  by  professional 
editing  training  and  experience 
of  many  documents  100  to 
1000  pages  long.  Diablo  type 
printers.  Very  reasonable.  Pur- 
dy Services  665-4400  Peggy. 


Miscellaneous 


Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$6.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2. 
Inst.  Media  Services,  Rm  021. 
Best  Inst.  112  College  St 
978-8919. 

Your  Own  Credit  Union.  If 

you  are  employed  by  the 
U of  T you  can  join  the  Univer- 
sities and  Colleges  Credit 
Union  (Unicoli).  For  further  in- 
formation call  978-5505  and 
ask  for  the  member  services 
department 

Accent  Need  Adjustment? 

Workshops  forming  with  "ac- 
cent" on  production  and  forma- 
tion of  the  English  sound 
system,  English  pronunciation 
and  intonation  patterns.  Small 
groups,  ten  weekly  sessions 
Personalized  attention. 
Christine  Gandy.  B.A.,  Reg 
OSHA  Language/Speech 
Pathologist.  767-6691. 
ACUPUNCTURE  by  Tak  Lin 
Lai.  Traditional  Chinese 
medical  doctor,  former  chief 
surgeon,  20  years’  acupunc- 
ture experience  in  China. 
Specializes  arthritis,  strain, 
sprain.  Pam  relief,  allergies, 
tension,  hypertension,  smok- 
ing, weight  control,  etc.  Call 
532-4638,  683  Ossington  Ave. 
(subway). 

Pottery  Studio  Open  House. 

Sale  of  functional  and 
decorative  work  by  BARBARA 
HARRISON.  Wednesday,  May 
28,  6:30  — 10:00  p.m.  Thurs- 
day, May  29,  2:00  - 4:00  p m 
and  6:30  - 10:00  p.m.  225 
Ranleigh  Ave.,  Toronto. 
488-0913,  Lawrence  subway, 
north  exit. 


Off-Street  Parking,  1/2  block 
from  Koffler  Centre.  $35  month 
Call  Dr.  Lewis.  978-6006 
Available  immediately. 
Overcoming  Compulsive 
Eating  Program  (former 
Weigh!  Control  Effectiveness 
Program.)  Designed  to  assist  in 
improving  self-esteem,  under- 
standing motivation  and  re- 
ducing guilt  around  eating  in  a 
supportive,  small  group  setting. 
New  sessions  begin  June  23. 
Duration:  5 sessions,  Cost  $80 
Intake  interviews  have  started 
Contact:  Magdalene 

Agrafiotou,  M.A.  928-3117 
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